Budget  proposals 
reviewed  by  P & R 


by  Paul  Carson 


During  more  than  1 1 hours  of  discussions,  Feb.  3 and  Feb.  9,  the 
Planning  and  Resources  Committee  of  Governing  Council  considered 
the  major  policy  issues  reflected  in  the  draft  budget  recommendations 
for  the  1976—77  academic  year. 

Noting  that  the  review  of  the  budget  was  being  held,  for  the  first 
time,  in  open  session,  the  chairman,  W.  James  Lewis,  reminded 
members  that  the  Budget  Committee  is  advisory  to  the  President. 
Hence,  the  role  of  Planning  and  Resources  was  to  offer  “comments  and 
other  viewpoints”,  and  no  substantive  amendments  could  be  made  by 
the  Committee. 

Last  spring.  Governing  Council  had  instructed  the  Budget  Committee 
to  prepare  a break-even  budget  for  1976— 77,  Mr.  Lewis  said,  “and  thus 
only  the  Governing  Council  itself  has  the  prerogative  to  alter  this 
policy.” 

During  the  two  meetings,  the  P and  R committee  members 
scrutinized,  often  at  great  length,  the  suggested  allotments  for  each  of 
the  eight  budget  groups  in  the  University.  The  Committee  concluded 
that  the  budget  report  is  consistent  with  the  financial  plan  and  budget 
guidelines  previously  approved  by  the  Governing  Council. 


Media  Centre  staff  object 

Members  questioned  the  ration- 
ale for  many  allocations,  and  the 
committee  recommended  one  al- 
teration in  the  Supplementary 
Budget  Plan  - that  $35,000  in  the 
general  contingency  fund  be  desig- 
nated for  technical  production 
capacity  in  television,  subject  to 
the  results  of  a feasibility  study. 

The  recommendation  was  gen- 
erated in  part  by  a presentation 
from  staff  members  of  the  Media 
Centre,  who  objected  to  the  Bud- 
get Committee’s  proposal  for  dis- 
continuing the  technical  compon- 
ent of  the  media  production  unit. 

Douglas  R.  Todgham,  Media 
Centre  director,  suggested  that  the 
Budget  Committee  “has  ignored 
and  perhaps  even  rejected”  several 
of  the  policies  regarding  instruc- 
tional media  approved  by  Govern- 
ing Council  last  year. 

Several  committee  members 
commented  on  what  appeared  to 
them  to  be  a variance  between  the 
Budget  Committee’s  proposals 
and  the  recommendations  of  the 
Van  Fossen  Task  Force  on  Major 
Television  Productions  previously 
endorsed  by  Governing  Council. 
And  the  chairman  of  the  Advisory 
Committee  on  Instructional  Me- 
dia, Prof.  A.D.  Allen,  suggested 
that  the  “special  restriction”  — by 
which  five  of  nine  production 
staff  positions  would  be  elimin- 
ated — should  be  removed. 

Staff  reduction  in  Physical  Plant 

A spokesman  for  local  204, 
Service  Employees’  Union,  objec- 
ted to  the  Budget  Committee  pro- 
posal calling  for  the  elimination  of 
about  120  of  the  750  unionized 
staff  positions  in  the  Physical 
Plant  Department  The  reductions 
would  chiefly  affect  cleaning  staff 
and  night  watchmen. 


In  addition  to  the  financial 
hardships  on  the  families  of  the 
laid-off  workers,  the  plan  would 
result  in  curtailment  of  services 
and  accelerated  deterioration  of 
University  buildings,  the  union’s 
spokesman  argued.  “There  is  an 
ultimate  folly  in  these  projected 
savings,  as  the  costs  of  preventive 
maintenance  will  be  offset  by  the 
much  higher  costs  of  emergency 
maintenance.” 

Noting  that  staff  with  as  many 
as  10  years  of  seniority  could  be 
laid  off,  the  union  argued  that  the 
required  savings  could  be  realized 
through  such  measures  as  early 
retirement,  normal  job  attrition, 
an  energy  conservation  program 
and  increased  utilization  of  equip- 
ment “which  has  been  bought  but 
never  used.” 

William  Lye,  Physical  Plant  dir- 
ector, said  the  University  “is  look- 
ing into  every  possible  means  of 
avoiding  layoffs  and  of  alleviating 
any  hardships  that  may  result.” 

The  budget  reduction  affects 
more  than  $2.5  million  of  planned 
maintenance  work,  he  said.  A 
“noticeable  degradation  of  general 
standards”  in  the  University  will 
be  an  inevitable  result. 

The  staff  reductions  in  the  aca- 
demic divisions  will  be  just  as 
severe  as  those  made  in  Physical 
Plant,  stated  Provost  Donald  A. 
Chant.  “If  a division  can  formu- 
late an  alternative  method  of  mak- 
ing a stated  cut,  then  so  be  it.  This 
is  the  type  of  initiative  we  would 
welcome.” 

Dr.  Chant  said  that  most  of  the 
ideas  for  coping  with  reductions 
proposed  by  the  Budget  Commit- 
tee had  originated  with  the  offi- 
cials in  the  respective  divisions. 

Mr.  Lye  commented  wryly  that 
these  “recommendations”  were  in 
many  cases,  a list  of  options 
“wrenched  from  us  with  loud 
wailing.” 


Looking  westward,  past  Massey  College  to  the  Robarts  Library. 


Academic  programs  affected 

The  implications  of  the  budget 
reductions  on  the  University’s  aca- 
demic programs  were  discussed 
frequently,  and  Mr.  Lewis  re- 
minded committee  members  that 
the  Budget  Committee  had  been 
instructed  to  submit  recommenda- 
tions entailing  “the  least  possible 
damage  to  the  academic  functions 
of  the  University.”  However,  he 
added,  “this  doesn’t  mean  that  no 
damage  will  result. 

In  its  report  to  Governing 
Council,  the  Planning  and  Re- 
sources Committee  noted  that  “al- 
though much  of  the  reduction  will 
be  achieved  through  improved  ef- 
ficiency and  program  compres- 
sion, we  recognize  that  there  is  a 
probability  that  implementation 
may  lead  to  termination  of  pro- 
grams in  some  areas.” 

Mr.  Lewis  indicated  that  per- 
centage reductions  were  suggested 
in  the  base  budgets  of  most  bud- 
get groups:  Academic  Instruction, 
3.7;  Academic  Services  including 


the  Library,  4.6;  Administration 
and  General  Expenses,  7.7;  Cam- 
pus and  Student  Services,  9.3.  The 
only  budget  group  with  an  overall 
increase  is  Physical  Plant,  necessi- 
tated by  an  unexpected  increase 
of  almost  $2  million  in  the  cost  of 
utilities. 

Dr.  George  Connell,  Vice-Presi- 
dent — Research  and  Planning  and 
chairman  of  the  Budget  Commit- 
tee, confirmed  that  the  increased 
expenses  for  utilities  and  rent 
amount  to  “the  single  most  seri- 
ous distortion  of  the  budget 
guidelines.”  There  has  been  no 
appreciable  increase  in  the  level  of 
energy  consumption  by  University 
departments,  he  said. 

Salary  levels  are  unknown  factor 

Michael  Sabia,  a student  repre- 
sentative on  Governing  Council, 
questioned  why  the  budget  was  ' 
being  presented  without  inclusion 
of  what  he  termed  the  “crucial 
component”  — the  adjusted  salary 
levels  for  1976-77. 


Prof.  Chant  replied  that  salary 
negotiations  with  UTFA  and 
UTSA  have  been  adjourned  until 
Feb.  25,  and  reminded  the  com- 
mittee that  the  provincial  govern- 
ment has  not  yet  disclosed  the 
new  level  of  funding,  on  which 
the  salary  guidelines  are  based. 

“The  administration’s  offer  will 
be  based  on  what  we  think  we  can 
afford  to  pay,”  he  said. 

The  Provost  added  that  the 
other  Ontario  universities  regard 
the  settlement  at  U of  T as  the 
standard  of  comparison  for  salary 
increases  throughout  the  province. 

Dr.  Connell  disclosed  that  the 
University’s  academic  salary  scales 
have  dipped  during  the  past  3—4 
years  from  first  overall  in  Canada 
to  sixth,  and  from  first  in  Ontario 
to  either  second  or  fourth  depend- 
ing on  the  nature  of  the  compari- 
son. 

“We  are  not  trying  to  recapture 
first  place,”  he  said,  “but  we 
would  prefer  to  avert  any  further 
decline.” 

Continued  on  Page  4 


MRC  reduces,  suspends  programs 


The  Office  of  Research  Administration  has  advised  that  the  Medical 
Research  Council  has  announced  a number  of  adjustments  in  its 
programs.  These  have  been  made  in  response  to  the  federal  govern- 
ment’s planned  reduction  in  expenditures  through  the  federal  granting 
councils  in  1976-77.  Alterations  to  MRC  programs  are  outlined  below. 
Other  notices  from  ORA  appear  in  the  regular  “Research  News”  section 
on  page  6 of  this  week’s  Bulletin. 


The  visiting  scientist,  research 
professorships  and  summer  under- 
graduate research  scholarships 
programs  have  been  suspended  for 
1976-77. 

The  June  1976  grants  competi- 
tion has  been  cancelled. 

A number  of  new  programs 
about  to  be  announced  have  been 
shelved  for  the  time  being. 

Program  grants,  announced  in 
April  1975,  will  be  initiated  in  a 
modest  way. 

General  research  grants  have 
each  been  reduced  by  one-third 
for  1976-77. 


A three  percent  cut  will  be 
made  in  the  operating  component 
(exclusive  of  support  provided  for 
approved  trainees  and  professional 
assistants)  of  all  MRC  grants  for 
1976-77  except  term  grants  in 
their  third  year  and  terminal 
awards,  as  well  as  as  in  the  opera- 
ting components  of  funds  pro- 
vided to  MRC  groups,  develop- 
ment grants  and  program  grants. 

A number  of  terminal  awards 
which  would  in  the  past  have  been 
of  eight  months’  duration  will  be 
reduced  to  three  months. 

The  number  of  new  scholar- 


ships to  be  offered  for  1976-77 
will  be  15. 

The  intake  to  the  fellowship 
program  has  been  reduced  from 
75  in  1976—77  to  50  in  the 
post-MD,  -DDS  and  -DVM  cate- 
gory and  from  55  to  44  in  the 
post-PhD  category;  the  number  of 
new  centennial  fellowships  to  be 
offered  has  been  reduced  from  10 
to  five  and  the  intake  to  the 
studentships  program  has  been  re- 
duced from  65  to  60.  Renewal 
awards  will  be  provided  on  the 
usual  basis. 

The  allocation  to  development 
grants  will  be  held  at  approxi- 
mately the  level  of  expenditures 
of  1975-76. 

No  provision  has  been  made  for 
an  increase  in  the  number  of  MRC 
groups. 

The  allocation  for  symposia 
will  be  held  to  the  amount  already 
committed  for  1976—77. 
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60  days  notice  required  of  tenants 

The  new  amendments  to  the  Landlord  and  Tenancy  Act  have 
changed  the  notice  needed  to  end  a tenancy. 

If  you  are  a monthly  tenant,  you  must  give  60  days’  notice  of 
your  intention  to  leave.  Therefore,  if  you  wish  to  leave  at  the  end 
of  April  you  must  give  notice  by  the  end  of  February. 

If  you  are  a weekly  tenant,  you  must  give  28  days’  notice  of 
your  intention  to  leave. 

More  information  about  the  new  regulations  appears  on  page  6 
of  this  issue  of  the  Bulletin. 
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Insurance  policy  an  ‘ insult ' 


To  the  Editor: 

I see  that  once  again  the  Bul- 
letin is  carrying  that  ultimate  in 
insults,  namely  the  announcement 
that  the  University  will  not  be 
responsible  for  personal  property 
kept  in  one’s  office.  The  insult  is 
compounded  by  the  supreme  ab- 
surdity of  telling  us  that  in  most 
cases  our  homeowner’s  insurance 
will  cover  property  kept  in  our 
offices. 

It  hardly  needs  to  be  repeated 
that  many  of  us  maintain  in  our 
offices  several  thousand  dollars 
worth  of  books  and  journal  re- 
prints without  which  it  is  impos- 
sible adequately  to  teach  or  do 


research.  It  may  be  interesting  to 
record  my  own  experience  in  re- 
questing clarification  from  my  in- 
surance company  about  coverage 
on  my  books  and  papers.  I was 
told  that  the  value  was  too  high  to 
be  covered.  A request  for  a quota- 
tion on  separate  coverage  pro- 
duced the  equivalent  of  a horse 
laugh.  It  seems  that  no  insurance 
company  in  its  right  mind  is  pre- 
pared to  insure  books  and  papers 
against  fire,  theft  or  water  damage 
in  the  University’s  Mining  Build- 
ing. Small  wonder,  but  also  small 
comfort! 

J.  Gittins, 

Professor,  Department  of  Geology 


CCPC  director  clarifies  nature  of  services 


To  the  Editor: 

With  reference  to  the  article 
“Placement  Centre  adopts  self- 
help  system  for  job  seekers”  in 
the  Jan.  30  edition  of  the  Bul- 
letin, I would  like  to  clarify  cer- 
tain points  which  I feel  are  certain 
to  cause  gross  misconceptions  of 
the  nature  of  the  services  offered 
by  the  Career  Counselling  and 
Placement  Centre. 

The  “self-help”  term  as  it  is 
used  in  the  article  should  refer 
only  to  the  summer  and  part-time 
job  service,  not  to  permanent  em- 
ployment services  or  to  the  career 
counselling  function.  “Self-help” 
as  it  relates  to  summer  and  part- 
time  employment  means  that  jobs 
are  posted  with  full  details  of 
qualifications,  duties  and  applica- 
tion procedures.  It  is  the.  job 
seekers’  responsibility  to  check 
the  bulletin  boards  often  and  ap- 
ply directly  to  the  employer  if 
they  are  interested  in  a specific 
opening.  While  it  is  true  that  as 
many  as  50  new  jobs  may  be 
listed  in  a single  day  and  there  are 
1500  students  in  the  office,  it  is 
also  true  that  providing  individual 
guidance  and  assistance  to  the  job 
seeker  — i.e.  checking  over  em- 
ployment applications,  assisting 
the  student  in  planning  an  indivi- 
dual job-hunt  campaign  - is  never 
neglected. 

Placement  functions  for  perma- 
nent employment  seekers  are  di- 
vided into  three  areas.  The  on- 
campus  recruitment  program  is 
designed  for  those  candidates  who 
in  their  graduating  year  are  seek- 
ing employment  within  industry, 
business  or  government.  Approxi- 
mately 2000  graduating  students 
participate  in  the  campus  inter- 
view program  and  over  200  (not 
20)  employers  visit  the  campus. 
The  Permanent  Job  Registry  is  an 
alumni  referral  service.  Candidates 
who  are  registered  with  the  service 
have  employment  listings  referred 
to  them  according  to  tlieir  qualifi- 
cations and  interests.  Approxi- 
mately 2500  alumni  use  the  ser- 


vice annually  and  over  1000  indi- 
vidual jobs  are  listed  with  this 
service.  Those  masters  and  Ph.D. 
candidates  who  are  seeking  acade- 
mic teaching  positions  may  also 
make  use  of  the  Graduate  Dossier 
Service  which  assists  in  mailing 
out  curriculum  vitae,  transcripts 
and  letters  of  reference  to  pros- 
pective employers^ 

While  career  counselling  is  a 
very  important  function  within 
the  CCPC,  it  is  totally  inaccurate 
to  say  that  “.  . . the  placement 
aspect  of  the  Centre  is  being  given 
less  emphasis  . . .”.  It  is  the 
philosophy  of  the  CCPC  that 
long-term  career  planning  goes 
hand  in  hand  with  the  more  im- 
mediate service  of  assisting  candi- 
dates in  finding  gainful  employ- 
ment. 

The  Centre’s  policy  is  to  pro- 
vide quality  service  to  those  Uni- 
versity of  Toronto  students  and 
alumni  who  require  career  coun- 
selling or  who  are  seeking  job 
placement  assistance.  While  the 
demands  on  the  service  have  been 
growing,  the  Centre’s  staff  is  pre- 
pared to  offer  personal  assistance 
and  attention  to  all  those  who 
require  it. 

I hope  any  impressions  which 
may  have  been  conveyed  concern- 
ing the  nature  and  type  of  services 
offered  by  the  CCPC  have  now 
been  clarified. 

Rivi  Frankie 
Director 

The  Bulletin  and 
U of  T's  public  image 

To  the  Editor: 

Congratulations  on  the  excel- 
lent articles  (Diabetes,  Fossils)  in 
the  Jan.  30  Bulletin.  If  only  we 
could  get  things  like  this  into  the 
newspapers. . . . Lord  knows,  we 
could  do  with  a better  public 
image! 

John  Percy, 
Associate  Professor, 
Department  of  Astronomy 
David  Dunlap  Observatory 
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New  library  charges  necessary 


The  University  of  Toronto  Lib- 
rary, along  with  a growing  number 
of  other  large  libraries  which  are 
“net  lenders”,  has  begun  to  re- 
cover the  lending  costs  from  most 
libraries  which  borrow  from  it. 

Until  recently,  most  libraries 
have  provided  all  others  with 
loans  free  of  charge,  and  have 
provided  them  with  photocopies 
for  a fee  which  approximated  the 
machine-cost  of  producing  the 
copies.  For  a number  of  reasons 
the  demand  for  such  services  has 
increased  dramatically  in  the  past 
ten  years,  and  has  fallen  most 
heavily  on  the  larger  libraries.  Last 
year  at  our  University,  for  in- 
stance, the  Central  Library  filled 
about  32,000  requests  for  loans 
and  photocopies,  compared  to 
about  4,500  which  it  obtained 
from  other  libraries  outside  the 


University.  The  cost  of  providing 
this  service  to  other  institutions 
has  been  a matter  of  increasing 
concern  to  the  University,  at  a 
time  when  budget  constraints 
have  brought  about  serious  reduc- 
tions in  our  ability  to  buy  library 
material  and  to  provide  services 
within  our  own  institution. 

Cost  studies  conducted  at  this 
University,  and  confirmed  by  na- 
tional surveys  in  Canada  and  in 
the  United  States,  show  that  the 
average  full  cost  of  dealing  with 
interlibrary  requests  is  now  ap- 
proximately eight  dollars  per  re- 
quest filled.  This  average  applies 
whether  a request  is  filled  by 
lending  a volume  or  by  supplying 
a photocopy  of  ordinary  length. 
That  is,  we  have  been  spending 
about  one-quarter  of-  a million 
dollars  a year  to  provide  loans  and 


photocopies  to  other  libraries,  and 
have  received  very  little  in  return 
to  justify  the  expense.  There  is 
reluctant  but  growing  acceptance, 
in  the  library  community,  that 
such  services  cannot  continue  un- 
less the  lending  libraries  are  able 
to  recover  the  cost.  Last  summer 
several  of  Canada’s  net  lenders, 
including  U of  T,  approached  the  _ 
Canada  Council  and  the  National  % 
Library  for  funds  to  support  the 
service,  but  without  success. 

It  is  on  this  basis  that  the  ! 
University  of  Toronto  Library  has 
begun,  as  of  Jan.  1,  1976,  to 
charge  other  libraries  eight  dollars 
per  loan  or  photocopy  supplied. 

At  least  for  the  time  being  certain 
libraries  (the  National  Library  of 
Canada,  National  Science  Library, 
other  Ontario  universities,  and  lib- 
raries outside  North  America)  will  7 
not  be  charged  for  loans,  and  will 
pay  a minimum  of  two  dollars, 
rather  than  eight,  for  photocopies.  < 
The  same  charges,  but  with  differ- 
ent exemptions,  have  been  an- 
nounced by  McMaster  University 
and  by  the  University  of  British 
Columbia,  and  other  universities 
can  be  expected  to  follow  soon, 
unless  a national  scheme  is  estab- 
lished to  support  interlending. 

At  U of  T,  it  is  not  at  present 
intended  that  our  own  staff  and 
students  should  have  to  pay  the 
fees  which  other  libraries  may 
charge  for  loans  made  to  Toronto; 
it  is  intended  that  those  fees 
should  be  paid  by  the  University 
Library.  On  the  other  hand,  the 
charges  which  other  libraries  make 
for  providing  photocopies  have 
always  been  passed  along  to  the  { 
person  for  whom  the  copies  are 
made,  and  this  policy  continues; 
staff  and  students  should  be  pre- 
pared for  a sharp  rise  in  the  cost 
of  photocopies  obtained  from 
some  libraries  outside  the  Univer-  i 

sity. 

Robert  H.  Blackburn 
Chief  Librarian 


Less  paperwork 
say  new  guidelines 

The  Subcommittee  on  Curricu-  1 
lum  and  Standards,  which  reports 
to  Academic  Affairs  Committee, 
has  approved  a report  calling  for  a 
serious  attempt  “to  reduce  the 
amount  of  paper  it  now  requires  , 
to  be  submitted  to  it.” 

Members  endorsed  the  recom- 
mendations of  a working  group  on 
Reporting  Guidelines  which  sug- 
gested that  the  subcommittee 

should  not  have  to  deal  with  40 

matters  such  as  simple  name 

changes  which  are  not  matters  of  , 

curriculum  or  of  standards. 


Nominations  re-open  for  GC  seat 

Nominations  are  to  he  re-opened  for  the  election  of  a 
representative  of  Graduate  Student  Constituency  I to  the 
Governing,  Council,  as  no  nominations  were  received  during  the 
regular  nomination  period. 

Specifications  of  authority  for  the  Election,  procedures  and 
regulations  are  contained  in  Election  Guidelines  1976,  as  ap- 
proved by  the  Governing  Council,  copies  of  which  are  available  at 
the  Governing  Council  Secretariat,  Room  106,  Simcoe  Hall, 
except  for  revisions  to  the  schedule  as  noted  below.  Enquiries 
may  be  directed  to  the  Chief  Returning  Officer  at  928-6576. 

Graduate  Student  Constituency  I 

“Graduate  student”  means  all  students  registered  in  the  School  of 
Graduate  Studies. 

Constituency  I — 1 (seat) 

— all  students  in  Division  I (Humanities)  of  the  School  of 
Graduate  Studies;  Division  II  (Social  Sciences)  of  the  School  of 
Graduate  Studies,  with  the  exception  of  the  Graduate  Depart- 
ment of  Educational  Theory. 

- B.E.  Wall  — term  expires  June  30,  1976 

The  successful  candidate  will  hold  office  from  July  1,  1976  to 
June  30,  1977. 

Election  schedule 

Nominations  open  - Monday,  Feb.  23,  9 a.m. 

Nominations  close  - Wednesday,  Feb.  25,  5 p.m. 

Announcement  of  irregular  nominations  - Thursday,  Feb.  26, 

9 a.m. 

Filing  of  corrected  papers  — Thursday,  Feb.  26,  12  noon 
Announcement  of  candidates  — Thursday,  Feb.  26,  1 p.m. 

Filing  of  intention  to  appeal  — Thursday,  Feb.  26,  5 p.m. 

Appeals  completed  — Friday,  Feb.  27,  5 p.m. 

Announcement  of  additional  candidates  — Monday,  March  1, 

9 a.m. 

Mailing  of  ballot  papers  - On  or  about  March  5 

The  balance  of  the  election  schedule  will  apply  as  contained  in 
the  Election  Guidelines,  1976. 

Candidate’s  statements  will  appear  in  the  campus  media  as 
their  schedules  may  allow.  This  may  be  shortly  after  the  mailing 
of  ballot  papers. 

Nomination  papers  will  be  available  at  the  Governing  Council 
Secretariat,  Room  106,  Simcoe  Hall,  only. 
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New  staff  grievance  procedures  announced 

Prof.  Frank  Iacobucci  as  Chairman  of  the  Personnel  Policy  Board  has 
put  forward  for  comments  from  the  University  community  a revised 

staff  grievance  procedure.  This  is  the  first  in  a series  of  personnel  Formal  A nnp^l  Prrtrorli iro 

policies  and  procedures  reviewed  by  the  Board.  rOrlTiai  Appeal  rTOCeClUre 

The  new  Grievance  Procedure  replaces  the  one  in  the  present 
Personnel  Policies  manual  which  has  been  unsatisfactory  in  several 
respects  and  the  revision  reflects  many  comments  made  by  the 
UTSA/Personnel  Liaison  Committee.  Though  the  Grievance  Procedure 
will  primarily  be  used  by  non-academic  staff,  academic  staff  may  also 
use  the  procedure.  The  Grievance  Procedure,  however,  was  not  designed 
to  supplant  in  any  way  existing  procedures  such  as  those  relating  to  the 
UTFA  grievance  committee,  and  those  in  union  collective  agreements. 

Comments  on  the  Grievance  Procedure  should  be  received  before  the 
end  of  February  to  allow  the  Personnel  Policy  Board  to  present  the 
procedure  in  mid-March  to  the  Business  Affairs  Committee. 

Please  send  your  comments  to: 

Mr.  E.  Hough,  Secretary,  Personnel  Policy  Board,  University  of 
Toronto,  215  Huron  Street. 

Prof.  Iacobucci  said:  “I  hope  the  University  community  will 
appreciate  the  emphasis  placed  in  this  document  on  the  informal 
solution  of  problems  prior  to  the  filing  of  a formal  appeal.” 

The  full  text  of  the  proposed  procedure  follows. 


Grievance  Procedure 

Introduction 


The  University  recognizes  that 
occasions  will  inevitably  occur 
where  a staff  member  encounters 
treatment  which  he/she  considers 
to  be  unjust  or  injurious  and 
might  possibly  provide  grounds 
for  complaint  or  resentment.  Be- 
cause it  is  committed  to  a policy 
of  promoting  good  employee  rela- 
tions, the  University  wishes  to 
ensure  that  proper  channels  exist 
through  which  problems  concern- 
ing employment  or  working  con- 
ditions may  be  discussed  and  re- 
solved as  fairly  and  expeditiously 
as  possible. 

Therefore,  although  not  in- 
tended to  limit  or  otherwise  re- 
strict the  responsibilities  of  indivi- 


A grievance  is  the  claim  of  an 
individual  staff  member  that  his/ 
her  rights  under  the  terms  and 
conditions  of  his/her  employ- 
ment, including  established  Uni- 
versity Policies,  Procedures  or  re- 
cognized Practices  have  been  vio- 
lated. 

Presenting  a grievance  shall  not 


Because  of  an  immediate  super- 
visor’s familiarity  with  the  staff 
members  reporting  to  him  and 
their  jobs,  as  soon  as  possible  after 
a staff  member  concludes  that 
he/she  may  have  a problem  or 
grievance,  he/she  should  discuss 
and  endeavour  to  resolve  the  mat- 
ter in  an  informal  way  with  his/ 
her  immediate  supervisor.  If  the 
supervisor  is  not  the  Head  of  the 
Department,  the  latter  should  be 
apprised  of  the  situation  as  soon 
as  possible.  The  supervisor  and  the 
Head  of  the  Department  have  a 
responsibility  to  attempt  to  re- 
solve the  staff  member’s  problem 
and,  where  appropriate,  should 
seek  the  advice  of  the  Personnel 
Department  on  specific  problems 


dual  administrators  of  the  Univer- 
sity in  carrying  out  their  manager- 
ial functions,  the  procedures  des- 
cribed below  have  been  designed 
for  staff  members  of  the  Univer- 
sity who  are  not  covered  by  a 
collective  agreement  and  who  con- 
sider that  they  have  a grievance 
for  which  there  exists  no  special- 
ized mechanism  of  appeal.  How- 
ever, in  this  connection  it  should 
be  emphasized  that  resort  to  for- 
mal procedures  should  not  be 
made  automatically,  but  rather 
the  University  hopes  that  en- 
quiries and  questions  by  staff 
members  will  be  encouraged  and 
properly  attended  to  by  persons 
in  managerial  positions. 


reference 

in  any  way  prejudice  the  position 
of  a staff  member  in  his/her  de- 
partment. 

The  resolution  of  a grievance 
cannot  be  effected  in  a manner  or 
under  terms  which  are  inconsis- 
tent with  the  established  Policies, 
Practices  and  Procedures  of  the 
University. 


pertaining  to  employment  policies 
and  practices  within  the  Uni- 
versity. Every  effort  should  be 
made  to  resolve  departmental  pro- 
blems informally  at  this  level. 

The  staff  member  also  has  ac- 
cess to  the  Personnel  Department 
for  information  about  the  Poli- 
cies, Practices  and  Procedures  of 
the  University  and  counselling 
with  respect  to  the  channels 
through  which  a grievance  can  be 
pursued.  However,  even  in  cases 
where  the  Staff  member  has  a 
problem  involving  another  depart- 
ment, all  informal  avenues  of  set- 
tling the  matter  should  be  ex- 
plored and  found  unsuccessful  be- 
fore following  the  procedure  des- 
cribed below. 


Step  1 — Head  of  the  Department 

The  staff  member  shall  submit 
a statement  in  writing  to  the  Head 
of  the  Department,  sending  copies 
to  the  supervisor  concerned  and 
the  Personnel  Department.  This 
statement  shall  include  the  details 
relating  to  the  alleged  grievance, 
the  reasons  for  believing  a griev- 
ance to  exist,  the  redress  being 
sought  and  a brief  description  of 
the  attempts  that  have  been  made 
to  settle  the  grievance  formally. 

As  soon  as  possible,  but  within 
not  more  than  seven  working  days 
of  receiving  this  statement,  the 
Head  of  the  Department  shall 
meet  with  the  staff  member  to 
discuss  the  alleged  grievance.  The 
staff  member  is  entitled  to  be 
accompanied  at  this  meeting  by  a 
colleague  from  within  the  Univer- 
sity. The  Head  of  the  Department 
shall,  in  consultation  with  the 
Personnel  Department,  investigate 
the  matter  and  attempt  to  resolve 
the  grievance  within  the  authority 
of  his/her  Office  and  the  estab- 
lished Policies,  Practices  and  Pro- 
cedures of  the  University. 

As  soon  -as  practical,  but  no 
later  than  seven  working  days 
after  the  meeting,  the  Head  of  the 
Department  shall  communicate 
his/her  decision  to  the  staff  mem- 
ber in  writing,  setting  forth  an 
explanation  of  the  reasons  for  the 
decision  and  sending  copies  to  the 
supervisor  concerned  and  the  Per- 
sonnel Department. 

Step  2 — Dean  of  the  Faculty 
(or  Principal  of  the  College) 

If  the  staff  member  is  not 
satisfied  with  the  decision  made 
by  the  Head  of  the  Department  or 
if  the  Head  of  the  Department 
fails  to  send  him/her  a written 
decision  within  the  required  time, 
the  staff  member  shall,  within 
seven  working  days,  submit  a 
statement  in  writing  to  the  Dean 
of  the  Faculty,  sending  copies  to 
the  supervisor,  the  Head  of  the 
Department  and  the  Personnel  De- 
partment. This  statement  shall  in- 
clude all  the  information  required 
for  Step  1,  taking  into  account 
the  action  takem  and/or  decision 
made  in  Step  1.  The  staff  member 
shall  also  indicate  the  reason  why 
he/she  is  dissatisfied  with  the  deci- 
sion and  wishes  to  proceed  to 
Step  2. 

As  soon  as  possible,  but  within 
not  more  than  seven  working  days 
of  receiving  the  above  informa- 
tion, the  Dean  shall  meet  with  the 


1.  As  the  level  of  the  immediate 
supervisor  may  vary  according  to 
the  level  or  rank  of  the  staff 
member  or  the  structure  of  the 
department,  the  steps  involved  in 
the  Formal  Appeal  Procedure  may 
vary  correspondingly.  For  ex- 
ample, for  staff  members  in  facul- 
ties or  colleges  with  departments, 
Step  1 involves  the  Head  of  the- 
Department  and  Step  2 the  Dean 
or  Principal. 


However,  faculties,  colleges,  cen- 
tres and  institutes  without  depart- 
ments Steps  1 and  2 are  the  same 
and  involve  the  Dean  of  the  Fac- 
ulty, Principal  of  the  College  or 
Director  of  the  Centre  or  Institute 
as  the  case  may  be. 


The  position  of  non-academic  de- 
partments like  Admissions,  Statis- 
tics and  Records  and  the  Office  of 
the  Comptroller  is  similar  to  that 


staff  member  and  attempt  to  re- 
solve the  alleged  grievance  within 
the  authority  of  his/her  Office 
and  the  established  Policies,  Prac- 
tices and  Procedures  of  the  Uni- 
versity. All  the  other  procedures 
and  requirements  described  in 
Step  1,  second  paragraph,  shall 
also  apply. 

As  soon  as  practical,  but  no 
later  than  seven  working  days 
after  the  meeting,  the  Dean  shall 
communicate  his/her  decision  to 
the  staff  member  in  writing,  set- 
ting forth  an  explanation  of  the 
reasons  for  the  decision  and  send- 
ing copies  to  the  supervisor,  the 
Head  of  the  Department  and  the 
Personnel  Department. 

Step  3 — Vice-President 

If  the  staff  member  is  not 
satisfied  with  the  decision  made 
by  the  Dean  or  if  the  Dean  fails  to 
send  him/her  a written  decision 
within  the  required  time,  the  staff 
member  shall,  within  seven  work- 
ing days,  submit  a statement  in 
writing  to  the  Office  of  the  appro- 
priate Vice-President,  sending 
copies  to  the  parties  involved  in 
the  earlier  steps  and  the  Personnel 
Department.  This  statement  shall 
include  all  the  information  re- 
quired for  Steps  1 and  2,  taking 
into  account  the  decision  made  in 
Step  2.  The  staff  member  shall 
also  indicate  the  reason  why 
he/she  is  dissatisfied  with  the  deci- 
sion and  wishes  to  proceed  to 
Step  3. 

On  receiving  the  staff  member’s 
statement  and  supporting  docu- 
mentation, the  Vice-President 
shall  investigate  the  matter  and 
attempt  to  resolve  the  grievance 
within  the  authority  of  his/her 
Office  and  the  established  Poli- 
cies, Practices  and  Procedures  of 
the  University.  However,  in  excep- 
tional cases,  the  Vice-President 
may  dismiss  the  grievance  if,  in 
his/her  judgment,  it  is  clearly  friv- 
olous or  vexatious. 

As  soon  as  practical,  but  no 
later  than  seven  working  days 
after  he/she  has  received  the  ap- 
peal, the  Vice-President  shall  com- 
municate his/her  decision  to  the 
staff  member  in  writing,  sending 
copies  to  the  parties  involved  in 
the  earlier  steps  and  the  Personnel 
Department.  If  the  Vice-President 
has  dismissed  the  grievance  be- 
cause in  his/her  judgment  it  is 
frivolous  or  vexatious  he/she 
should  state  his/her  reasons  for 
this  opinion. 


Related  Matters 

of  the  faculties,  etc.,  without  de- 
partments in  that  Steps  1 and  2 
are  the  same  and  involve  the 
Director  or,  in  the  last  case,  the 
Comptroller. 

For  staff  in  the  office  of  a Vice- 
President,  Steps  1 and  3 are  the 
same  and  2 is  omitted.  Staff  in  the 
Office  of  the  President  would 
omit  Steps  2 and  3,  proceeding 
from  Step  1 (the  President)  to 
Step  4 (the  Tripartite  Board). 


2.  Normally  a grievance  will  lapse 
if  it  is  not  appealed  within  the 
time  limits  specified.  However, 
time  limits  may  be  extended  by 
mutual  consent  of  the  parties. 


3.  Wherever  a designated  official  is 
identified  and  unable  .to  act,  he/ 
she  shall  have  the  authority  to 
designate  another  official  from 


Step  4 — The  Tripartite  Board 

If  the  grievance  remains  unre- 
solved to  the  satisfaction  of  the 
staff  member,  the  Vice-President 
shall  inform  the  staff  member  of 
his/her  right  to  submit  within  ten 
days  a written  request  that  a 
Tripartite  Board  be  established 
pursuant  to  the  procedures  and 
requirements  described  below.  If 
the  Vice-President  receives  this 
request  within  the  stipulated  time, 
he/she  shall  then  request  the  staff 
member  and  the  Head  of  the 
Department  referred  to  in  Step  1, 
to  each  nominate  a staff  member 
to  the  Tripartite  Board  within 
seven  days.  The  two  Board  mem- 
bers shall  appoint  a chairman.  In 
the  event  that  agreement  on  a 
chairman  is  not  reached  by  the 
two  members  within  seven  days  of 
their  nomination,  a chairman  shall 
be  appointed  by  the  President. 

The  Board  shall  have  the  au- 
thority to  determine  its  own  rules 
of  procedure  including  reasonable 
time  limits  for  its  operation,  sub- 
ject to  the  overriding  qualification 
that  the  staff  member  shall  have 
adequate  opportunity  to  present 
his/her  grievance  fairly.  It  may 
request  and  be  provided  with 
whatever  evidence  and  document- 
ation it  deems  relevant  to  the  case 
including  a report  on  the  matter 
from  the  Personnel  Department 
and  shall  resolve  the  grievance  in 
any  way  it  feels  just-provided  it  is 
not  inconsistent  with  the  estab- 
lished Policies,  Practices  and  Pro- 
cedures of  the  University.  The 
decision  of  the  Board  shall  be  by 
majority  vote  with  the  three  mem- 
bers being  entitled  to  one  vote 
each. 

In  reaching  a conclusion  - the 
Board  is  entitled  to  consider  whe- 
ther or  not  the  decision,  about 
which  the  grievance  was  lodged,  is 
reasonable  in  the  circumstances; 
however,  it  is  not  intended  that 
the  Board  be  an  automatic  appeal 
for  decisions  made  in  the  exercise 
of  administrative  discretion.  With 
respect  to  this  type  of  issue,  only 
where  the  Board  feels  that  the 
decision  made  by  the  administra- 
tor concerned  was  unreasonable, 
shall  it  be  empowered  to  reverse 
or  modify  the  decision  as  it  seems 
appropriate. 

The  decision  of  the  Board  shall 
be  communicated  in  writing  to 
the  staff  member  as  promptly  as 
possible  with  copies  to  the  Presi- 
dent, the  parties  involved  in  the 
earlier  steps  and  the  Personnel 
Department.  The  decision  of  the 
Board  shall  be  final. 


his/her  office  to  act  on  his/her 
behalf. 

4.  In  cases  of  grievances  where  the 
action  or  decision  being  appealed 
was  not  made  by  the  department 
in  which  the  staff  member  is 
employed,  the  Head  of  the  De- 
partment referred  to  in  Steps  1 
and  4 shall  be  the  head  of  the 
department  responsible  for  the 
action  or  decision. 

5.  “Staff  member”  as  referrred  to 
in  the  composition  of  the  Tripar- 
tite Board  refers  to  those  mem- 
bers of  the  University  who  are 
eligible  to  make  use  of  this  Griev- 
ance Procedure. 

6.  Grievances  relating  to  dismissal 
can  proceed  directly  to  Step  2 
and,  in  view  of  the  seriousness  of 
the  decisions  with  respect  to 
them,  it  is  imperative  that  they  be 
handled  as  expeditiously  as  possi- 
ble. 


Dentistry  offers  postgraduate  courses 

The  Faculty  of  Dentistry  will  be  presenting  five~postgraduate 
courses  in  the  spring. 

“Long  Cone  Paralleling  Techhique”  will  be  given  April  1—2 
under  the  general  direction  of  Dr.  D.W.  Stoneman. 

“The  Terminal  Dentition,  Gerodontics  and  Edentulous  Pa- 
tient” will  be  given  April  5-9  under  the  general  direction  of  Dr. 
G.A.  Zarb. 

“Preventive  Dentistry”  will  be  given  April  19-21  under  the 
general  direction  of  Dr.  R.C.  Burgess. 

“Paedodontics”  will  be  given  April  28-30  under  the  general 
direction  of  Dr.  J.A.  Hargreaves. 

“Fixed  Bridgework  in  General  Practice  Participation  Course” 
will  be  given  April  28-30  and  May  13-14  under  the  general 
direction  of  Dr.  D.B.  Me  Adam. 

Information  about  these  courses  and  application  forms  are 
available  from  the  office  of  the  director,  Division  of  Postgraduate 
Dental  Education,  Faculty  of  Dentistry. 


Terms  of 


Informal  Review  Process 


. 
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Younger  scholars  will  benefit 
from  award  to  U of  T Press 

Dr.  John  Evans  has  announced 
that  The  Andrew  W.  Mellon 
Foundation  has  made  an  award  of 
$70,000  to  assist  the  University  of 
Toronto  Press  to  publish  more 
works  of  scholarship  than  it  other- 
wise could  in  the  humanities  and 
the  humanistic  social  sciences, 
particularly  by  younger  scholars. 

In  awarding  grants  to  the  U of 
T Press  and  a number  of  United 
States  university  presses.,  John  E. 

Sawyer,  president  of  the 
Foundation,  notes  that  it  is  the 
intention  of  the  Mellon  award 
program  “to  help  keep  alive  for 
scholars  the  opportunity  to  pub- 
lish their  research  during  a period 
when  university  presses  are  being 
forced  to  constrict  their  budgets.” 

Marsh  Jeanneret,  Director  of 
the  Press,  and  a member  of  the 
1972  Ontario  Royal  Commission 
on  Book  Publishing,  commented, 

“Anyone  who  understands  the 
economic  challenges  that  face  gen- 
eral publishing  in  this  country 
must  find  it  remarkable  that 
scholarly  publishing,  for  which 
the  same  problems  exist  in  much 
greater  measure,  has  survived  at 
all.  In  fact  it  has  been  only  be- 
cause of  the  imaginative  benefac-  s MarshaI1,  Sales  Manager  (left)  and  Marsh  Jeanneret,  Director 

tions  of  major  foundations  as  well  * display  a number  of  books  published  by  the  U of  T Press  with 
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Continued  from  Page  1 

In  reply  to  a question,  Dr. 
Connell  said  the  Personnel  Depart- 
ment is  continually  checking  the 
level  of  non-academic  salaries 
against  comparable  salary  levels  in 
the  Toronto  area,  and  that  as 
much  as  possible  serious  anoma- 
lies will  be  adjusted. 


Large  faculties:  special  problems 

Several  members  commented 
on  the  lack  of  detailed  informa- 
tion regarding  some  of  the  larger 
academic  divisions,  especially  the 
Faculty  of  Arts  and  Science 
whose  budget  amounts  to  more 
that  $32  million,  or  22  percent  of 
the  total  draft  budget.  In  this 
context  it  was  noted  that  the  Arts 
and  Sciences  budget  group,  which 
includes  the  School  of  Graduate 
Studies  among  others,  contains 
total  expenditures  of  more  than 
$55  million,  or  37.7  percent  of 
the  total  draft  budget. 


Vice-Provost  Milton  Israel  said 
the  30  Arts  and  Science  depart- 
ments will  suffer  cuts  ranging 
from  “almost  zero  to  about  1 1 
percent”  with  most  of  the  cuts 
falling  between  five  and  seven 
percent. 

Prof.  Michael  Bliss  said  that 
despite  significant  enrolment  in- 
creases in  the  Faculty’s  major 
departments,  the  Instructional  Ac- 
tivity Index  was  not  taken  into 
account  in  preparing  the  recom- 
mended reductions.  “This  could 
produce  the  very  worst  conse- 
quences in  the  whole  budget,”  he 
said. 

Student  enrolment  patterns 
should  not  be  the  dominating 
factor.  Prof.  Israel  replied,  as  the 
larger  departments  have  larger 
budgets  and  hence  greater  flexibi- 
lity. 

The  Business  Affairs  Commit- 
tee will  consider  the  budget  re- 
commendations in  open  session  at 
its  meeting  Monday,  Feb.  16, 
commencing  at  4 p.m.  in  the 
Board  Room,  Simcoe  Hall. 


Prof  George  F Wright 
was  explosives  expert 


as  assistance  from  governments, 
federal  and  provincial,  that  Cana- 
dian research  publishing  at  centres 
such  as  Toronto  has  been  able  to 
continue. 

“Our  own  programs  have  al- 
ways sought  to  recognize  interna- 
tional standards,  and  it  is  gratify- 
ing to  receive  this  renewed  vote  of 
confidence  from  a major  Ameri- 
can foundation. 

“This  fresh  support  from  the 
Andrew  W.  Mellon  Foundation, 
which  follows  the  pattern  of  an 
earlier  major  grant  by  the  same 


the  assistance  of  an  earlier  Mellon  Foundation  grant. 


body  only  four  years  ago,  will 
enable  the  publication  of  as  many 
as  two  or  three  dozen  meritorious 
works  of  scholarship  — from  Can- 
ada and  also  from  the  United 
States  and  abroad  — which  other- 
wise might  have  had  to  go  unpub- 
lished. 

“It  is  to  be  earnestly  hoped 
that  other  institutions  and  agen- 
cies concerned  with  the  promulga- 
tion of  the  results  of  research  will 


take  heart  and  follow  the  imagina- 
tive leadership  being  furnished  by 
the  Mellon  Foundation.” 

University  of  Toronto  Press  has 
a total  of  1190  books  in  print. 
During  1975  the  Press  published 
under  its  imprint  68  books,  14  of 
them  simultaneously  in  cloth  and 
paper  editions,  and  80  book- 


George  F Wright,  Professor  Em- 
eritus in  the  Department  of  Chem- 
istry and  president  of  Technolog- 
ical Advisory  Services  Ltd.,  died 
on  Friday,  Jan.  30  at  the  age  of 
71,  after  a lengthy  illness  which 
he  fought  with  the  same  indefat- 
igable spirit  and  determination 
which  he  brought  to  his  work  in 
Chemistry. 

Born  in  Council  Bluffs,  Iowa, 


length  issues  of  scholarly  journals,  Born  m council  muns  o wa 
making  the  Press  Canada’s  most  he  obtained  his  Bachelor  and  PhD 

active  publisher.  degrees  from  Iowa  State  College, 


Heat  stress  standards  proposed 


Two  Toronto  men,  one  an  in- 
ternationally known  authority  on 
public  health  and  the  other  a 
professional  engineer,  have  called 
for  uniform  criteria  for  measuring 
the  damage  to  the  human  body 
caused  by  heat  stress  in  industry. 

The  appeal  for  standardization 
of  heat  measurement  , was  con- 
tained in  a research  paper  by  Dr. 
John  R Brown  of  the  U of  T’s 
Institute  for  Environmental 
Studies,  and  Gordon  W.  Dunn,  an 
engineer.  Mr.  Dunn  presented  the 
paper  on  Nov.  19  to  the  meeting 
of  the  American  Public  Health 
Association  in  Toronto. 

Excess  heat  and  humidity 
wreak  deleterious  effects  upon 
people,  especially  those  working 
in  industrial  plants  where  they 
may  be  exposed  to  high  tempera- 
tures from  boilers  and  steam 
pipes,  Dr.  Brown  says.  Heat  is 
particularly  damaging  to  those 
who  suffer  from  cardiovascular 
conditions. 

Unfortunately,  Dr.  Brown  says, 
all  the  statistical  information  is 
from  the  United  States,  because 


“the  colour  of  a worker’s  skin 
makes  no  difference  to  His  sus- 
ceptibility to  heat  stress.” 

What  is  needed  — and  this 
applies  especially  to  Canada  — is 
more  research,  more  facts,  more 
standardization,  to  determine  in 
more  detail  the  effects  of  heat 
stress  on  industrial  health , and 
safety. 

Dr.  Brown,  who  came  to  the  U 
of  T in  1959  from  the  School  of 
Hygiene  and  Tropical  Medicine  at 
the  University  of  London,  began 
studies  of  the  physiological  re- 
actions to  heat  and  humidity  in 


the  1950s,  while  he  was  still  in 
England.  A medical  doctor,  a 
physiologist,  and  an  environ- 
mentalist, Dr.  Brown  is  the  author 
or  co-author  of  more  than  a hun- 
dred papers  on  such  subjects  as 
the  effect  of  excessive  noise,  the 
health  aspects  of  the  use  of  pesti- 
cides, the  relationship  of  man  to 
the  environment,  and  the  harm 
done  to  human  backs  by  the 
improper  lifting  of  weights.  His 
1972  book  of  588  pages,  Manual 
Lifting  and  Related  Fields,  is  re- 
garded as  the  authoritative  work 
on  the  subject. 


William  Kent,  Director  of  Ad- 
missions, has  withdrawn  his  nom- 
ination for  the  Administrative 
Staff  Constituency  in  the  forth- 
coming Governing  Council  elec- 
tions. 

The  administrative  staff  pos- 
ition will  be  contested  by  the  four 
comparable  studies  have  not  been  remaining  candidates:  Edward  C. 
carried  out  in  Canada.  In  Cincin-  Beaven,  Gwynneth  H.  Bishop, 
nati,  it  has  been  found  that  the  Ronaid  j.  Raw  and  Ernest  G. 


death  rate  among  persons  with 
heart  ailments  rises  sharply  in  hot, 
humid  summer  days,  because  high 
temperatures  impose  an  additional 
load  upon  an  already  weakened 
body. 

All  sorts  of  measurements  can 
be  made  of  humidity  and  the 
effects  of  changing  temperatures, 
but  only  one  instrument  is  avail- 
able for  the  measurement  of  heat 
stress.  This  is  the  WBGT  — wet 
bulb  globe  temperature  — which 
measures  humidity  and  radiant 
heat.  But  there  are  no  uniform 
regulations  governing  heat  stress 
in  industry.  The  problem  is  world- 
wide, because  of  the  increasing 
number  of  multi-national  corpor- 
ations, and,  as  Dr.  Brown  says, 


Reid. 

• 

The  total  dollar  value  of  re- 
search grants  received  by  the  Uni- 
versity in  the  calendar  year  1975 
declined  by  almost  $1  million 


from  the  1 974  total,  according  to 
a report  presented  to  the  Jan.  21 
meeting  of  the  Business  Affairs 
Committee. 

A total  of  $24,669,771  in  re- 
search funds  was  received  in  1975, 
compared  with  $25,637,291  in 
the  previous  year. 


Louis  Quilico,  baritone,  will 
give  a concert  on  Wednesday,  Feb. 
18  at  8.30  p.m.  in  Walter  Hall, 
Edward  Johnson  Building.  He  will 
be  joined  by  students  from  the 
Opera  Department  for  a program 
of  excerpts  from  Verdi’s  operas. 


and  after  further  study  at  Harvard 
and  Vienna  went  to  IVfcGill  Uni- 
versity in  1935  as  lecturer.  In 
1937  he  moved.to  the  University 
of  Toronto  where  he  rapidly  rose 
through  the  ranks,  being  appoint- 
ed (Full)  Professor  in  1941. 

Chemistry  was  the  all-con- 
suming passion  in  his  life  (he  was 
the  night  owl  of  the  Department 
almost  to  his  death)  and  the 
breadth  of  his  research  interests 
was  remarkable.  He  gained  inter- 
national recognition  and  was 
awarded  the  MBE  by  his  adopted 
Canada  and  the  Medal  of  Freedom 
by  the  Government  of  the  United 
States  for  his  work  during  the 
Second  World  War  on  explosives, 
a field  judged  by  many  students 
and  colleagues  to  be  highly  ap- 
propriate to  his  temperament. 
Other  research  interests  included 
insect  repellants,  carcinogens  in 
tobacco  smoke,  furans,  organo- 
metallics,  electrical  polarization 
and  in  more  recent  years  pharma- 
ceuticals, to  list  but  a few  of  the 


Professor  George  F Wright 

areas  covered  by  his  more  than 
150  research  publications. 

As  an  educator  and  scientist,  he 
personally  exemplified  the  high 
standards  of  performance  and 
dedication  which  he  demanded  of, 
and  which  will  not  soon  be  forgot- 
ten by,  generations  of  students 
and  colleagues.  As  president  of 
the  Chemical  Institute  of  Canada 
in  1964-65,  he  sought  to  encour- 
age his  fellow  scientists  to  become 
spokesmen  for  science:  in  this,  as 
in  many  other  areas,  he  was  a man 
before  his  time. 

Professor  Wright  is  survived  by 
his  wife  Renee,  and  his  daughter 
Jill,  his  sons  George  and  John  and 
by  four  grandchildren. 

Prof.  A.G.  Brook 
Department  of  Chemistry 


CORRECTION 

As  published  in  the  Bulletin  of  Feb.  6,  1976,  the  Recommend- 
ed 1976  - 77  Budget  Summary  (pages  4-5)  incorrectly  lists 
Health  Sciences  (Group  II)  twice.  Worse,  two  different  sets  of 
figures  appear  for  Health  Sciences  (Group  II)  in  that  part  of  the 
Budget  Summary  table  entitled  Projected  changes  from 
1975  - 76  - increase  (decrease).  The  second  (lower)  listing  and 
accompanying  set  of  figures  is  accurate.  The  first  should  be 
ignored. 


Tax  exemptions  increase 

As  outlined  in  the  Jan.  1976  Pay  Insert  all  staff  members’  1976 
personal  exemptions  for  income  tax  purposes  have  been  automat- 
ically increased  by  11.3  percent  over  their  1975  personal 
exemptions.  For  example,  an  individual  claiming  a personal 
exemption  of  $1,878  in  1975  will  have  an  exemption  of  $2,091 
in  1976.  The  amount  of  the  new  1976  personal  exemption  for 
each  staff  member  was  printed  on  the  Jan.  1976  Pay  Statement. 

If  staff  members  wish  to  revise  their  personal  exemptions  due 
to  an  addition  or  reduction  in  the  number  of  dependents,  or  if 
they  wish  to  claim  for  exemption  from  tax  deduction  for  casual, 
seasonal  or  part-time  employment  for  the  1976  calendar  year, 
they  must  submit  a 1976  Employee’s  Tax  Deduction  Return  TD-I 
to  the  Personnel  Department,  215  Huron  Street,  as  soon  as 
possible. 

Departments  and/or  staff  members  should  contact  the  Staff 
Relations  Section,  Personnel  Department  at  928-2015,  if  they 
require  a supply  of  1 976  Employee’s  Tax  Deduction  Returns 
TD-I. 

N.E.  Burnham 
Manager,  Benefits  Administration 
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Prof.  Kenneth  May,  Institute  for  History  & Philosophy  of  Science 
and  Technology,  participated  Nov.  19  in  a conference  at  the 
Ontario  Science  Centre  on  mathematics  in  science  museums. 
Supported  by  a grant  from  the  U.S.  National  Science  Foundation 
and  attended  by  17  invited  mathematicians  and  museum  workers 
from  the  U.S.  and  Canada,  the  conference  discussed  ways  in 
which  museum  visitors  could  be  reached  more  effectively  by 
participatory  exhibits. 


Dr.  R.  T.  LANG  addressed  the 
Stratford  and  District  Dental  Soci- 
ety on  the  subject  “The  Use  of 
Headgear  in  Interceptive  Ortho- 
dontics”. 

Dr.  R.  S.  LOCKE  addressed  the 
Durham  Ontario  Dental  Society 
on  “Acupuncture  as  it  applies  to 
Dentistry”. 

In  May,  Dr.  M.  JACKSON  re- 
ceived the  first  honorary  certif- 
ication from  the  Ontario  Dental 
Nurses  and  Assistants  Association. 

Dr.  T.  W.  WALKER  of  the 
MRC  Group  in  Periodontal  Physi- 
ology attended  the  29th  annual 
convention  on  Engineering  in 
Medical  Science  and  Biology  in 
New  Orleans,  Sept.  21  — 24,  and 
presented  a paper  on  “The  Mech- 
anical Response  of  the  Human 
Femoral  Head  to  Cyclic  Loading”. 

Dr.  R.  P.  ELLEN  has  been 
appointed  to  the  MRC  selection 
committee  on  fellowships;  Dr.  J. 


Prof.  M.  G.  EVANS  has  been 
appointed  to  the  editorial  board 
of  the  Academy  of  Management 
Journal  and  to  the  advisory  board 
of  the  Southern  Illinois  University 
Leadership  Symposium. 

Prof.  MYRON  J.  GORDON 
participated  in  a panel  discussion 
on  “Issues  and  Outside  Finan- 
cing” at  the  fifth  annual  meeting 
of  the  Financial  Management  As- 
sociation in  Kansas  City,  Oct. 
16  - 18. 

Prof.  GEORGE  H.  HAINES 
presented  “The  Death  of  the  Dis- 
count Store”  jointly  with  Prof.  D. 
J.  TIGERT,  at  the  third  Triennial 
Marketing  Conference,  York  Uni- 
versity May  29;  and  “An  Exper- 
imental Test  of  a Consumer 
Choice  Model:  A Replication”  at 
the  Learned  Societies’  Conference 
in  Edmonton  in  June. 

Prof.  R.  F.  MORRISON  gave  a 
paper  on  “Internal  Constraints  on 
Managerial  Role  Adaptivity”  at 
the  annual  meeting  of  the  Canad- 
ian Psychological  Association  held 
in  Quebec  City  in  June.  Prof. 
Morrison  has  been  chosen  to  act 
as  chairman  of  the  Scientific  Af- 
fairs Committee,  Industrial  and 
Organization  Psychology  Division 
of  the  American  Psychological 
Association  for  1975-76. 

Profs.  G.  D.  QUIRIN  and  B.  A. 
KALYMON  presented  a paper  en- 
titled “Changing  Incentive  Struc- 
ture in  Petroleum  Exploration”  at 
the  27th  annual  tax  conference  of 
the  Canadian  Tax  Foundation  in 
Quebec  in  November. 

Prof.  D.  A.  ONDRACK  gave  a 
paper  on  “Effect  of  Foreign  Own- 
ership on  Job  Opportunities  in 
Canada”  at  the  annual  conference 
of  the  Canadian  Association  of 
Administrative  Sciences  at  the 
University  of  Alberta.  He  also 


St.  Michael's 
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STAFF  NOTES 


In  June  1975,  Prof.  M.  Jean  Wilson,  formerly  Chairman  of  the 
Undergraduate  Department  in  the  Faculty  of  Nursing  supervised 
the  production  of  a series  of  modules  — video  tapes  and  voice 
cassettes  — to  form  a package  called  A Family  Affair.  The 
project,  which  was  sponsored  by  a grant  from  the  Ontario 
Universities  Program  for  Instructional  Development,  is  designed 
to  teach  the  use  of  community  health  care  resources  available  for 
health  and  related  problems.  The  modules,  to  be  used  by  any 
students  in  the  Baccalaureate  courses  of  Nursing,  as  well  as  health 
sciences  students,  is  distributed  through  the  University’s  Instruc- 
tional Media  Centre  in  the  Faculty  of  Medicine. 


Institute  for  Aerospace  Studies 


Dr.  N.  M.  REID  attended  the 
8th  annual  conference  of  the  Soci- 
ety of  Research  Administrators 
held  in  Las  Vegas  in  October, 
where  he  represented  the  Canad- 
ian section  in  his  capacity  as 
President-elect.  While  in  Las 
Vegas,  he  visited  the  U.S.  Environ- 
mental Protection  Agency  Re- 
search Center  to  discuss  problems 
of  mutual  interest.  Together  with 
Dr.  J.B.  FRENCH  he  also  visited 
several  laboratories  and  companies 


in  California  to  discuss  various 
aspects  of  mass  spectrometry 
systems. 

Prof.  I.  I.  GLASS  attended  the 
28th  annual  meeting  of  the  Amer- 
ican Physical  Society,  Division  of 
Fluid  Dynamics,  at  the  University 
of  Maryland,  College  Park,  Nov. 
23  — 26.  He  also  visited  Hydro- 
nautics  Inc.  to  discuss  some  cur- 
rent research  problems  in  hydro- 
dynamics. 


Computer  Science 


As  an  invited  speaker,  Prof.  C.  the  University  of  Manitoba,  Oct. 
C.  GOTLIEB  delivered  a paper,  1 - 4. 

“A  Feedback-Coupled  Resource 

Allocation  Policy  for  Multiprog-  Prof.  J.  N.  P.  HUME  acted  as 
rammed  Computer  Systems”,  co-  moderator  of  the  session  on  “Data 
authored  with  H.  Kameda,  at  the  Base  — The  Reality”  at  the  Canad- 
conference  on  Numerical  Math-  ian  Computer  Conference  held  in 
ematics  and  Computing  held  at  Toronto,  Oct.  29  - 30. 


Zoology 


Dr.  N.  MROSOVSKY  particip- 
ated in  biological  investigations 
made  on  the  Alpha  Helix  Re- 
search Vessel  expedition  to  Bor- 
neo in  July  and  August.  In  con- 
nection with  work  for  the  IUCN 
marine  turtle  specialist  group,  he 
also  visited  various  turtle  nesting 
grounds  in  Malaysia.  He  gave  a 
seminar  at  the  Department  of 


Physiology,  University  of  Hawaii, 
on  “Warm-bodied  Turtles”  and  an 
invited  paper  at  the  American 
Zoological  Society  meetings  at 
Corvallis,  Oregon  on  “Lipid  Prog- 
rams and  Life  History  Strategies 
in  Hibernators”.  Prof.  Mrosovsky 
recently  joined  the  editorial  board 
of  the  International  Journal  of 
Obesity. 


H.  P.  MAIN  has  been  elected  to  a 
charter  fellowship  in  oral  pathol- 
ogy by  the  Royal  College  of  Den- 
tists of  Canada;  and  Dr.  D.  W. 
LEWIS  is  president-elect  of  the 
Canadian  Society  of  Public  Health 
Dentists. 

Dr.  F.  POPOVICH  delivered  a 
paper,  “Progress  in  the  Burlington 
Growth  Study”  at  the  Orofacial 
Anomaly  Symposium  at  Duke  Un- 
iversity Medical  Center,  Oct.  17. 

Dr.  A.  B.  HORD  presented  a 
paper  entitled  “Glazing  Compos- 
ite Resins”  to  the  CDA  conven- 
tion in  St.  John’s,  Nfld.,  Aug.  18. 
During  the  convention,  he  was 
inducted  as  a fellow  of  the  Inter- 
national College  of  Dentists. 

Dr.  J.  A.  HARGREAVES  has 
been  awarded  a grant  of  $10,000 
from  Kellogg  Salada  Ltd.,  Canada, 
to  undertake  work  on  fluoride 
and  beverage  intake  by  children. 

Dr.  B.  J.  SESSLE  gave  an  in- 


vited talk  in  June  on  “Neural 
Mechanisms  of  Dental  Pain”  to 
members  of  the  departments  of 
anatomy  and  oral  biology  at  the 
University  of  California,  Los  An- 
geles. He  also  gave  a day-long 
seminar  on  “The  Neuromuscular 
Physiology  of  Occlusion,  Mandib- 
ular Movement,  and  TMJ  and  Fac- 
ial Pain”  to  postgraduate  study 
groups  in  articulation  and  occlus- 
ion at  the  University  of  California 
Dental  School,  San  Francisco.  To- 
gether with  Dr.  L.  F.  GREEN- 
WOOD, Dr.  Sessle  was  invited  to 
“The  National  Institute  of  Child 
Health  and  Development  Research 
Planning  Workshop  of  the  Sudden 
Infant  Death  Syndrome”  held  in 
Washington.  There  Dr.  Sessle  pre- 
sented a paper  (co-authored  by 
Drs.  A.  T.  STOREY  and  J.  P. 
Lund)  entitled  “Neural  Mechan- 
isms Contribution  to  Upper  Res- 
piratory Tract  Function  in  Adult 
Cats  and  Kittens”. 


Management  Studies 


gave  a talk  on  the  “World  of  Work 
in  the  Year  2000”  at  the  annual 
conference  of  the  Association  of 
Corporate  Secretaries  held  at  Innis 
College. 

Prof.  SURESH  P.  SETHI  atten- 


ded the  XXII  international  meet- 
ing of  the  Institute  of  Manage- 
ment Sciences  held  at  Kyoto,  July 
24  — 26,  and  gave  an  invited 
paper  on  “Optimal  Control  of 
Exhaustible  Resources”. 


Physical  Health  & Education 


Scarborough  College 


Prof.  MODRIS  EKSTEINS  has 
recently  published  The  Limits  of 
Reason  (Oxford  University  Press), 
a study  of  the  press  in  Germany 
during  the  years  between  the  First 
World  War  and  Hitler’s  take-over 
of  power  in  1 933. 

Prof.  ANTONIO  FRANCES- 
CHETTI  was  invited  to  read  a 
paper  on  “Classi  e societa’  nei 
Poemi  del  Boiardo  e delEAriosto”, 
at  the  Advanced  Program  for 
Teachers  of  Italian  Abroad  organ- 
ized by  the  Fondazione  Giorgio 
Cini  in  Venice. 


Prof.  ALAN  THOMAS  gave  a 
talk  illustrated  with  slides  on 
“Victorian  Woman  and  the  Idea 
of  the  Lady”,  Nov.  26,  as  part  of 
the  York  University  public  lecture 
series,  “Woman:  An  Intro- 

duction”. 


Medicine 

Dr.  CALVIN  EZRIN  gave  a 
lecture,  “Pathophysiology  of  the 
Endocrine  hypothalamus”  at  the 
University  of  Wisconsin  on  Dec.  2. 


College 

BRIAN  STOCK,  senior  fellow 
of  the  Pontifical  Institute  of  Med- 
iaeval Studies,  delivered  the  fol- 
lowing lectures  in  October:  “Pop- 
ular Religion  and  Economic 
Change,  A.  D.  1075-1 1 1 5”,  at  the 
Midwest  . Medieval  Conference, 
University  of  Notre  Dame;  “Some 
Aspects  of  Religion  and  Economic 
Change  in  the  Middle  Ages”  and 
“Medieval  Technology  and  Soci- 
ety: Some  New  Approaches”  at 
Oberlin  College. 


Prof.  CRESSY  McCATTY  pre- 
sented a research  paper  entitled 
“Learning  as  an  Adult  Leisure 
Activity : Its  Extent,  Content  and 
Method”  at  the  Canadian  Con- 
gress on  Leisure  Research,  Laval 
University,  Oct.  31. 

Prof.  MAVIS  E.  BERRIDGE 


Prof.  STILLMAN  DRAKE 
spoke  at  the  inaugural  colloquium 
of  the  history  and  philosophy  of 


presented  a paper,  “Kinesio- 
logy — Films  for  Analysis  of  Hu- 
man Movement”  in  the  Photoin- 
strumentation Section  of  the  In- 
ternational Technical  Conference 
of  the  Society  of  Motion  Picture 
and  Television  Engineers  held  in 
Toronto,  Nov.  13. 


science  group  at  Trent  University, 
Oct.  24,  on  “Galileo’s  Abortive 
Scientific  Revolution”. 


Institute  for  History  & Philosophy 
of  Science  & Technology 
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OPENINGS 


Below  is  a partial  list  of  job  openings  at  the  University.  Interested 
applicants  should  read  the  Promotional  Opportunity  postings  on  their 
staff  bulletin  boards,  or  telephone  the  personnel  office  for  further 
information.  The  number  in  brackets  following  the  name  of  the 
department  in  the  list  indicates  the  personnel  officer  responsible. 

Please  call:  (1)- Sylvia  Holland,  928-6470;  (2)  - Wendy  Chin, 
928-5468;  (3)  - Manfred  Wewers,  928-4834;  (4)  - Ann  Sarsfield, 
928-21 12;  (5)  - David  Christman,  928-7308. 

Clerk  II  ($6,480,  - 7,620  - 8,760) 

Dentistry  ( 1 ) 

Clerk  Typist  II  ($6,480  - 7,620  - 8,760) 

Physical  Plant  (5),  Personnel  (1),  Division  of  Laboratory  Animal 
Science  (4) 

Clerk  Typist  III  ($7,130  - 8,390  - 9,650) 

School  of  Continuing  Studies  (2),  Astronomy  (1) 

Secretary  I ($7,130  - 8,390  - 9,650) 

Dentistry  (1),  Computer  Centre  (3),  Pharmacy  (4),  Computer  Science 
(1),  Physics  (P/T)  (1 ) 

Secretary  II  ($3,925  - 4,615  - 5,305) 

Higher  Education  Group  (P/T)  (2) 


New  Ontario  tenancy  regulations 
affect  rents,  security  of  tenure 


ure  are  complicated.  If  you  have 
questions  or  problems  in  these 
areas,  telephone  Lawline  at 
928-7293  or  go  to  the  Campus 
Legal  Assistance  Centre,  44  St. 
George  St.,  telephone  928-6447. 

Notice  of  Termination 

The  new  amendments  to  the 
Landlord  and  Tenant  Act  have 
also  changed  the  notice  needed  to 


If  you  are  renting  your  resi- 
dence by  the  month,  and  you 
want  to  move  out  at  the  end  of 
April,  you  must  give  notice  60 
days  in  advance,  that  is,  on  or 
before  March  1. 

The  new  amendments  to  the 
Landlord  and  Tenant  Act  and  the 
Rent  Review  Act  that  became  law 
in  December  have  made  several 
changes  in  the  rights  and  obliga- 
tions of  both  tenants  and  land- 
lords. The  Campus  Legal  Assis-^  end  a tenancy.  Now  both  tenant 
tance  Centre  has  prepared  a list  of  and  landlord  must  give  advance 
the  more  important  changes  for  notice  in  writing  to  end  the  ten- 
the  Housing  Service.  Details  of  the  ancy . 

changes  will  be  printed  in  other  If  you  are  giving  notice  you 
campus  publications  in  coming  should  keep  a copy.  A sample 
weeks  and  are  available  at  the  tenant  notice  might  read: 


Secretary  III  ($8,640  - 10,160  - 11,680) 
Institute  of  Medical  Science  (4) 


Dental  Assistant  ($7,850  - 9,230  - 10,610) 
Faculty  of  Dentistry  (1) 


Laboratory  Technician  II  ($9,610  — 11,300 
Pathology  (4) 


RESEARCH  NEWS 


NRC  Policy 

Negotiated  Development  Grants 
& Major  Installation  Grants 

The  National  Research  Council 
has  recently  announced  decisions 
taken  with  respect  to  its  programs 
of  negotiated  development  grants 
and  major  installation  grants. 

A study  of  the  negotiated  de- 
velopment grant  program  will  be 
undertaken  and  is  expected  to  be 
completed  by  December,  1976. 
According  to  NRC,  the  study  is 
occasioned  by  the  current  concern 
about  the  effectiveness  of  the 
program  in  a context  of  no 
growth  in  the  universal  availability 
of  funds  for  research  and  restric- 
tions on  the  hiring  of  new  staff  by 
universities.  Pending  the  results  of 
the  study,  no  new  grant  proposals 
will  be  accepted,  nor  will  funding 
be  considered  for  proposals  al- 
ready submitted  but  not  yet  re- 
viewed. 

Applications  for  major  installa- 
tion grants  will  henceforth  be 
considered  in  an  annual  competi- 
tion closing  Oct.  1.  New  applica- 


tions will  not  be  considered  where 
the  operation  and  use  of  the 
installation  would  require  substan- 
tial additions  to  staff  and/or  con- 
siderable ongoing  financial  sup- 
port. 

Health  Sciences  Committee 
Support  for  Students 

The  Health  Sciences  Committee 
of  the  Research  Board  has  re- 
cently decided  that  its  priorities 
for  this  year  will  include  support 
for  graduate  students  and  under- 
graduate summer  programs. 

Departments  wishing  graduate 
student  assistance  on  research  pro- 
jects should  submit  applications 
to  ORA  by  Monday,  March  1. 

The  undergraduate  summer 
program  provides  stipends  of 
$1,200  per  student  for  a mini- 
mum period  of  three  months’ 
assistance.  The  deadline  date  for 
receipt  of  these  applications  is 
also  March  1.  Applications  must 
be  submitted  through  department 
chairmen  or  institute  directors. 
For  further  information  and  appli- 
cations call  ORA  at  928-2163. 


Housing  Service  office,  49  St. 
George  St. 

Rent  Review 

The  Rent  Review  Act  has  intro- 
duced a system  of  rent  control  to 
the  province.  The  act  applies  to 
increases  demanded  by  the  land- 
lord after  July  29,  1975.  It  does 
not  apply  to  rent  increases  before 
that  date.  Under  the  act,  the 
landlord  can  increase  the  rent  by 
as  much  as  8 percent  without  first 
applying  for  and  obtaining  ap- 
proval. Increase  over  8 percent  are 
allowed  under  specific  circum- 
stances. 

Security  of  Tenure 

The  Landlord  and  Tenant  Act 
gives  tenants  security  of  tenure. 
TheJandlord  cannot  evict  a tenant 
without  just  cause,  nor  can  the 
landlord  make  the  tenant  leave  at 
the  end  of  the  lease  period  with- 
out good  reason. 

Provisions  under  the  acts  for 
rent  increases  and  security  of  ten- 


(your  name),  hereby  give 
(landlord’s  name ) notice  that  I 
intend  to  leave  the  premises  at 
(your  address)  before  (the  first 
day  of  the  rental  period  when  you 
will  not  be  living  there).  ” 

Date  and  sign  the  notice. 

The  number  of  days  advance 
notice  now  required  is: 

For  a weekly  tenancy,  that  is,  one 


where  you  pay  by  the  week,  28 
days; 

For  a monthly  tenancy,  that  is, 
one  where  you  have  not  signed  a 
lease  and  you  pay  by  the  month, 
60  days; 

For  any  lease  of  a fixed  term,  that 
is,  one  where  you  agree  to  stay  for 
a set  period  of  time,  at  least  60 
days  before  the  lease  ends. 

Thus,  if  you  are  renting  by  the 
month,  and  you  want  to  move  out 
at  the  end  of  April,  you  must  give 
notice  60  days  in  advance,  that  is, 
on  or  before  March  1. 

The  tenant  need  not  give  rea- 
sons for  leaving.  But  the  landlord 
must  give  reasons  if  he  gives  not- 
ice. If  the  tenant  wishes  to  stay, 
those  reasons  may  be  disputed 
and  the  landlord  forced  to  go  to 
court  to  prove  why  the  tenant 
should  be  put  out. 

These  are  brief  outlines  of  some 
of  the  changes  in  the  legislation. 
Some  things  have  not  changed. 
The  landlord  must,  still  keep  the 
place  in  good  repair.  The  tenant 
must  still  pay  rent. 


University  of  Toronto  Staff  Association 
Lunch  Bag  Forum 


Wednesday,  February  18,  12  noon  — 2 p.m. 
Townhall  Theatre,  Innis  College,  Sussex  & St.  George  Sts. 


Dr.  G.  E.  Connell,  Vice-President,  Research  and  Planning  and 
A.G.  Rankin,  Vice-President,  Business  Affairs  will  outline  the 
University’s  Budgetary  Process  and  speak  on  the  implications  of 
the  1976  - 77  budget  for  university  staff. 

A question  and  answer  period  will  follow.  This  is  the  third  of  a 
continuing  series  of  lunch-time  discussions  and  dialogue. 


NUS  stresses  accessibility,  housing 


The  main  concern  of  the  Nat- 
ional Union  of  Students  is  the 
accessibility  of  Canada’s  colleges 
and  universities.  This  is  the  view 
of  Dan  O’Connor,  executive  dir- 
ector of  NUS,  expressed  at  the 
second  of  the  Higher  Education 
Group’s  series  of  seminars  on 
“Current  Concerns  of  National 


Associations  for  Higher  Educa- 
tion,” held  at  OISE  on  Feb.  9. 

The  problem  of  accessibility 
directs  the  attention  of  NUS  to 
student  housing,  student  un- 
employment, and  foreign  student 
enrolment,  according  to  O’Con- 
nor. Some  universities  are  turning 


PH  D ORALS 


J 


Since  it  is  sometimes  necessary  to  change  a date  or  time  of  an  oral 
examination,  please  confirm  the  information  given  in  these 
listings  with  the  Ph.D.  oral  office,  telephone  928-5258. 


Tuesday,  February  24 

Michael  Andrew  Gates,  Depart- 
ment of  Zoology,  “Morphometric 
Taxonomy  of  the  Genus  Eu- 
plotes.  ” Thesis  supervisor:  Prof.  J. 
Berger.  Room  201,  65  St.  George 
St.  10  a.m. 


of  History,  “The  Life  and  Career 
of  Daniel  DeLeon,  1852  - 1914: 
An  Interpretation.”  Thesis  super- 
visor: Prof.  K.W.  McNaught. 

Round  Room,  Massey  College,  10 


Smoking,  eating  and  drinking  in  classes  are  distracting  to 
classmates  and  to  instructors,  are  a cause  of  litter  and  spills  that 
can  markedly  detract  from  the  quality  of  the  academic  environ- 
ment, and  make  extra  work  for  the  cleaning  staff.  The  last  is 
especially  undesirable  in  the  present  period  of  budgetary  contrac- 
tion, which  has  already  led  to  a reduction  in  cleaning  services. 
The  following  regulations  therefore  apply. 

1.  Smoking,  eating  and  drinking  in  scheduled  classes  (lecture, 
laboratory,  tutorial)  are  not  permitted.  With  the  exception  noted 
below,  students  and  staff  are  asked  to  observe  this  prohibition. 

2.  A few  students  have  timetables  that  do  not  provide  for  a 
lunch  break  between  the  hours  of  1 1 a.m.  and  2 p.m.  Instructors 
may  permit  students  in  this  situation  to  eat  lunch  during  a 
scheduled  class.  Such  students  are  held  fully  responsible  for 
cleaning  up  after  themselves. 

D.  A.  Chant 
Vice-President  and  Provost 


info  parochial  institutions  because 
adequate  housing  for  out-of-town 
students  is  not  available,  and  NUS 
is  active  on  at  least  one  campus  to 
counteract  proposals  from  the 
local  student  leadership  to  raise 
fees  for  foreign  students  and  to 
impose  quotas  on  them. 

One  of  the  traditional  functions 
of  national  student  organizations, 
to  provide  services  like  the 
arrangement  of  travel  opport- 
unities, is  currently  not  of  major 
concern.  The  NUS  is  a new  organ- 
ization formed  in  response  to 
bread  and  butter  issues  faced  by 
Canadian  students  during  a period 
of  cut-backs. 

Questions  from  the  audience 
concerned  the  quality  of  educa- 
tion and  the  limits  on  the  re- 
sources available  to  governments. 
O’Connor  stated  that  you  have  to 
be  in  a financial  position  to  go  to 
college  or  university  before  you 
can  worry  about  the  quality  of 
programs,  and  that  the  resources 
available  to  governments  are  great- 
er than  governments  would  like 
the  public  to  believe. 

Martin  Morf 


Library  offers  informational  tours 


Austin  Fraser  Gulliver,  Depart- 
ment of  Astronomy,  “A  Study  of 
Shell  Stars.”  Thesis  supervisor: 
Juliane  Marie-Luise  House,  De-  Prof.  R.F.  Garrison.  Room  108, 


The  library  is  again  offering 
programs  to  help  users  utilize  the 


Samuel  Library,  11  a.m.  - 12 
noon;  Science  and  Medicine  Lib- 


library  more  efficiently.  Four  rary,  1 1 a.m.  - 12  noon. 


Wednesday,  February  25 


partment  of  Educational  Theory, 
“A  Model  for  Translation  Quality 
Assessment  and  Some  Implica- 
tions for  Foreign  Language  Teach- 
ing.” Thesis  supervisor:  Prof.  H.H. 
Stern.  Round  Room,  Massey  Col- 
lege, 2 p.m. 

Friday,  February  27 

L.  Glenn  Seretan,  Department 


16  Hart  House  Circle,  2 p.m. 

Tuesday,  March  9 

Milton  Blake,  Department  of 
Psychology,  “Human  Memory  and 
the  ‘Feeling-of- Knowing’.”  Thesis 
supervisor:  Prof.  N.J.  Slamecka. 
Room  201,  65  St.  George  St.,  2 
p.m. 


special  tours  highlighting  key  lib- 
rary skills  and  materials  will  be 
conducted  tomorrow  morning 
Feb.  14.  Participants  will  have  an 
opportunity  to  discuss  basic  re- 
search problems  and  become 
aware  of  library  facilities  available 
to  persons  preparing  an  essay  or 
research  paper. 

The  schedule  for  guided  tours 
is:  Robarts  Library,  10-11  a.m.; 
Robarts  Reference  Department 
only,  11  a.m.  - 1 2 noon ; Sigmund 


Additional  information  is  avail- 


able at  the  information  desks  in 
the  Robarts  and  Sigmund  Samuel 
Libraries,  or  by  telephone  at 
928-2294. 


A&S  nominations  close 


Nominations  will  close  Mon- 
day, Feb.  16  for  positions  on  the 
general  committee  and  other  com- 
mittees of  the  Arts  and  Science 
Council. 

Nomination  forms  and  a list  of 
vacancies  are  available  at  the  fac- 


ulty office,  room  1006  Sidney 
Smith  Hall,  College  and  depart- 
mental offices.  These  forms  must 
be  returned  to  the  FACULTY 
OFFICE,  no  later  than  4 p.m. 
Feb.  16.  Forms  received  after  that 
time  will  not  be  valid. 
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'A  visiting  scholar  in  my  own  university ' 


Little  is  recorded  about  the  history  of  the  sabbati- 
cal year  that  was  once  accorded  professors— in  most 
North  American  universities  every  seventh  year  at 
half-salary.  It  is  thought  that  the  custom  originated 
with  the  ancient  law  of  Moses:  that  a field  should  lie 
fallow  one  year  in  seven  to  maintain  its  yield.  It  is  a 
practice  that  has  been  followed  more  faithfully  by 
professors  in  North  American  than  in  Europe,  though 
since  the  onset  of  the  current  recession,  few  are  able 
to  afford  it. 

One  U of  T Professor,  Ursula  Franklin,  is  taking  a 
sabbatical  year  right  here  on  the  campus.  “I’m  a 
visiting  scholar  in  my  own  university,”  says  Dr. 
Franklin.  She  has  been  invited  to  write  a section  on 
bronze  technology  for  Joseph  Needham’s  next  vol- 
ume in  his  series  Science  and  Civilization  in  China, 
and  here  she  has  at  her  finger  tips  the  material  she 
needs- for  the  project. 

A physicist  who  graduated  from  the  University  of 
Berlin,  and  who  one  year  ago  moved  from  the 
Department  of  Metallurgy  and  Materials  Science  to 
the  Institute  for  History  and  Philosophy  of  Science 
and  Technology.  Dr.  Franklin  has  long  enjoyed 
studying  the  crafts  of  ancient  people  with  the  modem 
tools  of  technology’  the  electron  microscope,  the 
electron  probe,  and  the  spectrometer.  “When  I use 
materials  science  to  study  the  hand  work  of  people  of 
the  past,”  she  says,  “I  can  tell  something  of  their 
values,  their  resourcefulness,  and  their  times.  I prefer 
examining  a piece  of  pottery  in  the  laboratory  to 
exploring  an  archaeological  site.  For  me  the  artefact 
is  the  doorway  to  a human  being.”  . 

Dr.  Franklin  says  that  she  is  working  just  as  hard  as 
she  would  during  a regular  term,  but  that  “it’s  only 
on  this  kind  of  sabbatical  that  one  can  truly 
appreciate  what  a great  university  we  have  here.  A 
professor’s  daily  life  is  so  harassed  by  deadlines  and 
large  classes  to  be  taught  that  it’s  not  possible  to  take 
advantage  of  the  interesting  lectures  and  interdisci- 
plinary discussions  taking  place.  In  the  usual  course 
of  professional  life,  one  is  deprived  of  the  very  thing 
one  most  needs:  intellectual  stimulus.  It’s  like  being 
near  water  and  not  being  able  to  drink.” 

If  Dr.  Franklin  had  more  time  at  her  disposal,  she' 


would  “spend  some  of  it  attending  lectures  at  Innis 
College,  where  there  is  an  interesting  program  exam- 
ining the  interface  between  the  University  and  the 
community,  and  innovative  ways  of  learning.” 

She  would  also  like  to  spend  time  with  the  Club  of 
Gnu.  “I  believe  future  studies  are  important,”  she 
says,  “but  I also  believe  that  the  future  cannot  be 
ordered;  it  is  the  inevitable  outcome  of  the  present.  If 
the  future  is  to  be  altered,  we  must  change  the 
present.  Future  studies  can  be  a toy,  an  intellectual 
escapism,  and  a camouflage  for  an  unwillingness  to 
take  a strong  and  moral  stand  on  issues  of  the  day.  I’d 
like  to  be  present  for  such  studies;  I’d  learn  from 
them,  and  I’d  ask  a few  questions.” 

Dr.  Franklin  would  prefer  to  see  more  of  her 
family,  as  well  as  fellow  Quakers  with  whom  she 
shires  a great  concern  over  the  control  of  arms  and 
the  social  uses  of  technblogy.  And  she  would  like  to 
devote  more  time  to  trying  “to  effect  Canada’s 
transition  from  being  a consumer  society  to  being  a 
conserver  society.” 

As  one  of  25  members  of  the  Science  Council  of 
Canada,  Dr.  Franklin  advises  the  federal  government 
on  the  relationship  between  science  and  public 
policy.  In  this  role,  she  would  like  to  do  a demogra- 
phic study  on  machines.  “Perhaps  we  should  count 
machines  the  way  we  count  human  beings.  Machines 
are  great  consumers  of  energy,  and  often  produce 
more  work.  To  my  knowledge  no  one  has  counted 
the  machines  of  the  past  200  years.  Perhaps  we  need 
to  control  the  production  of  machines  the  way  we  are 
now  trying  to  control  human  population. 

“Many  questions  are  asked  50  years  too  late.  We 
must  ask  the  question  that  has  come  to  mind  before, 
and  the  university  is  the  place  where  one  should  have 
time  to  ask  questions.  But  the  sheer  mechanics  of 
university  life  mitigate  against  creative  questioning.” 

Where  would  Dr.  Franklin  have  gone  had  she 
chosen  to  travel  on  her  sabbatical  year?.  “I’d  have 
gone  to  Cambridge;  I am  going  for  March  and  April, 
to  see  the  author  of  the  series  for  which  I’m  writing. 
I’d  have  gone  to  Sweden  or  China.  Or  I’d  have  gone 
to  Germany  to  compare  the  education  of  women 
engineers  in  East  Germany,  where  practical  training 


Prof.  Ursula  Franklin  finds  her  sabbatical  year  on  the 
campus  is  productive  and  stimulating. 


precedes  theoretical,  with  that  of  West  Germany, 
where  theory  is  learned  first.  I’d  examine  the  two 
systems  which  have  been  in  effect  for  25  years  to  see 
whether  they  are  producing  similarities  or  differ- 
ences.’” 

Ursula  Franklin’s  sabbatical  year  is  not  being  spent 
“lying  fallow”,  but  rather  in  a productive  program  of 
research  and  writing,  thinking  and  teaching. 

R.S. 


Campus  archivists  unite 


At  the  end  of  last  year  the  initiative  was  finally  taken  by  those 
persons  employed  as  archivists  at  the  University  to  form  themselves 
into  a Council  of  Campus  Archivists.  The  chief  impetus  for  the  creation 
of  such  a body  was  a concern  among  the  custodians  of  the  University’s 
official  records  that  the  wealth  of  their  collective  holdings  should  be 
made  more  widely  known,  especially  as  we  approach  the  celebration  of 
the  University’s  Sesquicentennial.  The  manuscripts,  photographs,  plans, 
maps,  etc.,  in  the  care  of  the  various  repositories  are  not  only  an 
indispensable  source  of  historical  information  for  those  writing  the 
University’s  official  commemorative  history.  They  are  fascinating 
objects  in  their  own  right  and  ought  to  be  shared  with  all  who  are 
interested  in  the  growth  and  development  of  this  unique  institution 
over  the  past  one  hundred  and  fifty  years. 

While  the  new  Archivists  Council  will  likely  be  preoccupied  for  the 
next  couple  of  years  with  Sesquicentennial  activities,  there  are  a great 
many  other  areas  of  common  concern  to  which  the  group  can  address 
itself.  Collecting  areas  need  to  be  more  clearly  defined  in  order  to 
minimize  duplication  of  holdings  and  prevent  any  jurisdictional 
conflicts  which  might  arise.  Through  the  cooperative  efforts  of  campus 
archivists,  a union  list  of  all  U of  T related  documents  could  be 
compiled,  an  inventory  made  of  all  artifacts  which  are  dispersed 
throughout  the  campus,  and  exhibitions  mounted  to  highlight  the 
anniversaries  of  the  various  faculties,  schools,  colleges  and  other 
divisions  which  constitute  the  University. 

Membership  in  the  new  Archivists  Council  presently  consists  of  the 
following:  John  Ball,  Archivist,  Scarborough  College;  Prof.  Alan  Farris, 
Archivist,  Knox  College;  Lorna  Fraser,  Acting  Archivist,  University  of 
Victoria  College;  Sandra  Guillaume,  Assistant  Archivist,  U of  T 
Archives;  Dr.  A.L.  Hayes,  Archivist;  Wycliffe  College;  Prof.  L.E.  Jones, 
Engineering  Archivist;  Prof.  Humphrey  N.  Milnes,  Archivist,  University 
College;  Prof.  John  Moir,  Archivist,  Presbyterian  Church  in  Canada; 
Henri  Pilon,  Archivist,  University  of  Trinity  College;  David  W.  Rudkin, 
University  Archivist,  U of  T Archives  (chairman);  The  Rev.  Robert 
Scollard,  Acting  Archivist,  University  of  St.  Michael’s  College;  and  Mel 
Starkman,  Staff  Archivist,  U of  T Archives. 


Biohazards  require  safeguards 


Recently  a Biohazards  Commit- 
tee was  established  in  the  Faculty 
of  Medicine  to  review  the  safe- 
guards necessary  in  experiments 
which  might  be  potentially  haz- 
ardous to  scientists,  laboratory 
workers,  and  to  society.  The  ori- 
gin of  the  committee,  under  the 
chairmanship  of  Dr.  Mark  Pear- 
son, an  Associate  Professor  in  the 
Department  of  Medical  Genetics, 
can  be  traced  to  the  moratorium 
declared  some  18  months  ago  by  a 
group  of  international  scientists 
who  were  concerned  about  recent 
advances  in  one  particular  area  of 
research. 

The  research  under  scrutiriy  has 
been  made  possible  by  the  recent 
advances  in  molecular  biology.  In 
one  experiment,  it  is  now  possible 
to  introduce  the  genes  of  other 
species  into  living  cells  such  as 
bacteria.  The  standard  bacterium 
used  is  E.  coli,  found  in  the 
human  gastrointestinal  tract,  and 
in  sewage.  The  danger  lies  in  the 
possibility,  however  remote,  that 
bacteria,  either  resistant  to  anti- 
biotics or  able  to  form  new  tox- 
ins — or  pathogenic  human  vir- 
uses - might  escape  the  labora- 
tory and  infect  the  general  popu- 
lation since  E.  coli  is  ubiquitous. 

To  forego  such  research,  how- 
ever, would  be  to  turn  away  from 
the  possibility  of  producing  insu- 
lin artificially;  and  of  elucidating 
the  causes  of  diseases  that  are 
genetic  in  origin.  It  would  also 


limit  research  in  cancer  and  the 
degenerative  diseases  of  old  age. 

The  moratorium  was  instituted 
because  it  was  believed  that  these 
new  developments  presented  risks 
which  could  not  as  yet-  be  effec- 
tively evaluated.  Thus  in  an  unpre- 
ce  dented  manner,  scientists 
assumed  the  responsibility  for 
prohibiting  certain  kinds  of  exper- 
iments in  one  area  of  basic  re- 
search. 

At  a meeting  held  recently  at 
Asilomar,  California,  scientists 
from  13  different  countries  deve- 
loped guidelines  for  work  in  this 
potentially  risky  area  of  research. 
As  a result  of  this  meeting,  the 


Interdisciplinary  workshops  under  study 

The  possibility  of  interdisciplinary  workshops  or  conferences 
dealing  with  environmental  and  occupational  health  hazards  is 
being  explored,  following  a meeting  at  the  Institute  for  Environ- 
mental Studies. 

The  Faculty  of  Medicine  has  played  a major  role  in  preliminary 
discussions  and  a committee  was  formed  to  explore  the  possibi- 
lity of  organizing  a one-day  workshop.  Its  members  are  Drs.  P.H. 
Jones,  J.R.  Brown,  R.  Morgan,  J.  Stopps,  R.  Osborn,  M.  McNeely 
and  Mr.  Warren  Jevons.  Dr.  O.  Solandt  has  agreed  to  act  as 
chairman  and  organizer  of  the  event.  While  no  date  has  been 
fixed,  the  organizers  expect  the  workshop  to  take  place  sometime 
in  April. 


moratorium  has,  to  some  extent, 
been  lifted  and  the  responsibility 
for  developing  adequate  safe- 
guards is  being  entrusted  to  inves- 
tigators, the  community,  and  the 
national  granting  bodies.  In  Can- 
ada this  task  has  been  undertaken 
by  the  Medical  Research  Council, 
which  has  created  an  ad  hoc 
committee  under  the  chairman- 
ship of  Dr.  Louis  Siminovitch  to 
develop  guidelines  in  the  matter 
of  biohazards.  The  committee  is 
principally  concerned  with  re- 
search in  “recombinant”  DNA 
molecules,  but  its  terms  of  refer- 
ence have  been  expanded  to  in- 
clude research  with  animal  viruses 
and  cells. 

Prof.  Siminovitch,  Chairman 
and  Head  of  the  Department  of 
Medical  Genetics,  U of  T,  and 
Geneticist-in-Chief  at  The  Hospi- 
tal for  Sick  Children,  explains  that 
“although  the  major  concern  at 
Asilomar  was  with  the  new  types 
of  genetic  manipulation,  the  Medi- 
cal Research  Council  expanded  its 
terms  of  reference  to  include  ani- 
mal viruses  and  cells,  since  such 
work  is  becoming  increasingly  pre- 
valent, and  too  often  not  enough 
care  has  been  taken  when  working 
with  these  materials.  In  general, 
the  nature  of  the  hazards  and  the 
precautions  which  should  be 
taken  are  common  to  all  areas  of 
investigation.” 

Biohazards  in  research  are  not 
new.  The  history  of  medical  pro- 
gress is  replete  with  examples  of 
biohazards  met  and  mastered:  ra- 
dium, X-ray,  and  the  vaccines  for 
smallpox,  poliomyelitis,  and  tropi- 
cal diseases.  Prof.  Siminovitch 
says  that  “although  some  of  the 
new  genetic  techniques  do  have 
potential  for  danger,  they  also 
provide  the  opportunity  to  exa- 
mine the  behaviour  of  human 
genetic  material  much  more  read- 
ily than  otherwise  and  then  per- 
haps to  examine  the  basis  for  the 
more  than  2,000  genetic  diseases 
known  to  occur  in  man.” 


David  W.  Rudkin 


R.S. 
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Exeter  exchange  is  useful 


Mathematician  Tony  Stratton 
of  Exeter  University,  England,  is 
spending  this  year  as  Visiting  Pro- 
fessor at  Scarborough  College  as 
part  of  the  Scarborough-Exeter 
Exchange  Program.  Scarborough 
Professor  J.B.  Wilker,  also  a 
mathematician,  is  at  Exeter. 

The  idea  for  the  exchange  deve- 
loped a few  years  ago  when  the 
vice-chancellor  of  Exeter  spent  a 
year  at  Scarborough  College  as  a 
visiting  professor.  Exeter  is  a uni- 
versity of  approximately  the  same 
size  as  Scarborough  College  in 
terms  of  student  population  but  it 
is  slightly  larger  in  terms  of  build- 
ings and  facilities. 

Prof.  Stratton’s  impressions  of 
the  city  of  Toronto  have  been 
“most  favourable”  and  he  enjoys 
“the  opportunity,  made  possible 
Dy  the  presence  of  two  univer- 
sities, to  meet  so  many  outstand- 
ing scholars.” 

In  an  interview  published  in  the 
Dec.  3 issue  of  the  Scarborough 
College  Bulletin,  Prof.  Stratton 
outlined  the  differences  and  simi- 
larities between  Exeter  and  Scar- 
borough : 

At  Exeter,  the  academic  year 
begins  in  October  and  continues 
until  June;  there  is  little  freedom 
of  choice  for  students  as  regards 
courses;  programs  are  regimented 
and  contain  mostly  required  cour- 
ses. A student’s  performance  is 
evaluated  - almost  completely  on 
the  basis  of  an  annual  examina- 
tion, and  quite  often  three  or 
more  courses  are  covered  on  a 
single  exam. 


Examination  papers  are  set  by 
several  faculty  members  and  sent 
to  an  external  examiner,  who 
serves  as  a monitor  on  academic 
standards.  The  marking  system  at 
Exeter  is  somewhat  different  from 
Scarborough’s  in  that  40  percent 
is  the  passing  grade  and  75  per- 
cent is  considered  a First. 

Marks  of  80  or  90  percent  are 


A task  force  has  been  formed 
to  study  the  ways  and  means  of 
reducing  the  demand  for  energy 
on  the  St.  George  Campus. 

As  an  effective  program  for 
reduction  in  energy  demands  will 
necessitate  close  co-operation  bet- 
ween both  the  academic  and  non- 
academic  staff,  the  task  force  has 
two  co-chairmen,  Provost  Dr.  D. 
A.  Chant  and  A.G.  Rankin, 
Vice-President  — Business  Affairs. 

Other  members  are  Physical 
Plant  director,  W.K.  Lye,  and  a 
representative  of  the  users  of  the 
major  energy-consuming  buildings 
on  the  St.  George  Campus:  J. 
Burrell  (Medical  Genetics),  Medical 
Sciences  Building;  M.  McCahill, 
Robarts  Library;  Dr.  Ian  Burton 
(Geography),  Sidney  Smith  Hall; 
Dr.  G.  Clark  (Zoology),  Ramsay 


“virtually  unheard  of’  Prof.  Strat- 
ton said. 

One  of  the  similarities  between 
the  two  institutions  is  financial. 
Like  Scarborough,  Exeter  is  feel- 
ing the  pinch  of  tight  money, 
Prof.  Stratton  commented.  Gov- 
ernment funding  of  British  univer- 
sities has  not  kept  pace  with 
inflation,  and  new  staff  members 
may  not  be  hired  without  “a  great 
deal  of  convincing  argument,”  he 
said. 


Wright  Laboratories;  Dr.  Donald 
G.  Ivey  (Physics),  McLennan 
Physical  Laboratories;  K.B.  Niel- 
son (Chemistry),  Lash  Miller 
Building. 

Formation  of  the  task  force 
was  initiated  by  the  Budget  Com- 
mittee, which  noted  that  without 
any  increase  in  space  the  annual 
energy  demands  of  the  University 
are  growing  at  a rate  of  between 
3-5  percent. 

The  budget  allocation  for 
water,  steam,  electricity  and  gas 
has  increased  by  about  $2  million 
for  next  year,  due  to  a series  of 
significant  rate  increases.  This  ad- 
ditional cost  does  not  include  any 
labour  content  and  represents 
only  the  amount  which  the  Uni- 
versity is  charged  by  its  various 
utilities’  suppliers. 


Task  Force  examines 
ways  to  save  energy 


Reminder  — Clip!  Clip!  Clip! 

The  University  Archives  and  the  Department  of  Information 
Services  are  co-operating  to  investigate  the  extent  of  clipping  of 
newspapers  and  periodicals  being  carried  out  on  campus,  how 
duplication  could  be  avoided  and  service  co-ordinated  and 
improved.  If  your  department  provides  a clipping  service,  please 
answer  these  questions  and  return  your  answers  to:  Mrs.  E. 
Wilson,  Director,  Information  Services,  45  Willcocks  St.  by  Feb. 
27,  1976. 

1.  Your  name  and  department. 

2.  What  magazines  and  newspapers  are  clipped  regularly? 

3.  What  is  the  purpose  of  the  clippings? 

4.  What  subjects  are  clipped? 

5.  What  is  the  circulation  of  the  clippings? 

6.  What  method  of  fifing  and  storing  clippings  is  used? 

7.  Are  clippings  filed  chronologically  or  by  subject? 

8.  How  long  are  clippings  kept?  (originals  or  copies?) 

9.  If  there  were  a good,  fast  central  clipping  service  would  you 
make  use  of  it? 

10.  Would  you  contribute  funds  to  its  maintenance  or  pay  a per 
clipping  charge? 

Information  Services  has  picture  files,  biography  files  on  living 
people  connected  with  the  University  and  clipping  files  main- 
tained on  a three-year  basis,  on  the  U of  T and  on  higher 
education.  Other  material  in  the  University  Archives  includes 
biography  files  on  present  and  former  members  of  U of  T faculty, 
subject  files  on  undergraduates,  on  alumni  and  on  subjects 
specifically  related  to  U of  T.  Both  departments  clip  the  Globe 
and  Mail  and  The  Toronto  Star,  and  Information  Services  also 
clips  The  Toronto  Sun  and  The  Financial  Post. 


Sanskrit  search  committee 


Prof.  A.K.  Warder’s  term  as 
Chairman  of  the  Department  of 
-Sanskrit  and  Indian  Studies  ex- 
pires on  June  30,  1976. 

The  Provost  has  approved  the 
following  committee  to  look  for 
and  recommend  the  appointment 
of  a successor: 

Dean  R.A.  Greene  - Chairman; 


Dean  R.H.  Farquhaison;  Dean 
R.A.  Spencer;  Vice-Provost  M. 
Israel;  Prof.  G.  Artola;  Prof.  W.G. 
Saywefi;  Prof.  N.K.  Wagle. 

It  would  help. the  Committee  in 
its  work  if  any  comments  or 
suggestions  could  be  made  as  soon 
as  possible  and  in  any  case  not 
later  than  Feb.  20. 


EVENTS 


Friday,  February  13  — Saturday,  February  21 
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FRIDAY  13 

Transformations  of  Twelfth- 
Century  Europe  (Medieval  Confer- 
ence, Feb.  13  and  14)  Registra- 
tion from  2 p.m.  Papers  from  2.30 
p.m.:  Visionary  Range  and  the 
View  of  History  in  Anglo-Norman 
Historiography  through  the  Reign 
of  Henry  II,  Prof.  R.W.  Leckie, 
Jr.,  Department  of  German;  Le 
roman,  discours  de  type  nouveau, 
creation  caracteristique  du  XHe 
siecle.  Prof.  Paul  Zumthor,  Uni- 
versite  de  Montreal.  Auditorium, 
New  Academic  Building,  Victoria 
College.  (Medieval  Studies,  SGS 
and  Canada  Council) 

Tokyo  Olympiad  (Film)  H-216 
Scarborough  College.  7.30  p.m. 

Percussion  Workshop  by  Nexus. 
Walter  Hall,  Edward  Johnson 
Building.  1 p.m. 

The  Dance  of  Death  (John  Lyd- 
gate) and  The  Wakefield  Judge- 
ment Play  (Anon.)  Presented  by 
PLS  director  Jim  Miller.  Upper 
Brennan  Hall,  St.  Michael’s  Col- 
lege. Performances  Feb.  13  and  14 
at  7 and  9.30  p.m.  Reservations 
and  enquiries  928-5096  Friday 
morning. 

7T6  Skule  Nite.  Hart  House 
Theatre.  8 p.m.  Performances 
Feb.  13  and  14.  Tickets  $2.50  and 
$3  from  Engineering  Stores  or  HH 
Theatre  box  office. 

The  Creditors  (Strindberg)  Pres- 
ented by  Toronto  Truck  Theatre, 
director  Tom  O’Hanley.  Innis 
Hall,  Sussex  at  St.  George  St.  Feb. 
13-14  and  19  - 21  at  8.30  p.m. 
Tickets  $3.50,  students  $1.50 
from  Innis  College  Registrar’s  Of- 
fice, 928-7023  (9  a.m.  to  5 p.m.) 
or  466-4305.  Proceeds  to  Innis 
College  Building  Fund. 

Figure  Skating,  Intercollegiate 
championship.  Varsity  Arena. 
Feb.  13  and  14.  Events  Feb.  13 
from  1.45  to  5 p.m.;  Feb.  14  from 


9.30  a.m.  to  2 p.m.;  presentation 
of  awards  2.30  p.m.  Information 
928-3441. 

Varsity  vs  Laurentian  (Men’s  hoc- 
key) Varsity  Arena.  8 p.m. 

SATURDAY  14 

Astronomy  in  Canada  — Then  and 
Now  (Lecture)  Prof.  Helen  S. 
Hogg,  Department  of  Astronomy. 
Convocation  Hall.  8.15  p.m., 

doors  open  7.30  p.m.  (Royal  Can- 
adian Institute  and  Toronto  Cen- 
tre, Royal  Astronomical  Society 
of  Canada) 

Transformations  of  Twelfth- 
Century  Europe  (Medieval  Confer- 
ence) Papers  from  10  a.m.:  The 


Metamorphosis  Goliae,  Rev.  E.A. 
Synan,  Pontifical  Institute  of  Med- 
iaeval Studies;  The  Tragic  Ends  of 
Lovers  in  Medieval  Islam  and  the 
Latin  West,  Prof.  M.A.  Manzal- 
aoui,  University  of  British  Colum- 
bia. Papers  from  2.30  p.m.:  Tran- 
sitions in  Monastic  Life  and  Cul- 
ture, Prof.  Giles  Constable,  Har- 
vard University;  Centripetal  and 
Centrifugal  Dynamics  in  Mid- 
Twelfth-Century  Art,  Prof.  Harry 
Bober,  New  York  University.  Au- 
ditorium, New  Academic  Build- 
ing, Victoria  College.  (Medieval 
Studies,  SGS  and  Canada  Council) 
Fencing,  Intercollegiate  champ- 
ionship (Men)  Main  Gym,  Hart 
House.  All  day. 


Varsity  vs  Queen’s  (Men’s  hockey) 
Varsity  Arena.  8 p.m. 

SUNDAY  15 

U of  T Concert  Band,  conductor 
Stephen  Chenette.  MacMillan 
Theatre,  Edward  Johnson  Build- 
ing. 3 p.m. 

Otto  Armin,  violin.  Meeting  Place, 
Scarborough  College.  3.30  p.m. 

MONDAY  16 

Current  Concerns  of  National  As- 
sociations for  Higher  Education 
(Seminar  series,  third  of  four) 
Allan  Goldenberg,  executive  direc- 
tor, Association  of  Canadian  Com- 
munity Colleges.  Room  S958, 


OISE,  252  Bloor  St.  W.  2 - 4 
p.m.  (Higher  Education  Group) 

TUESDAY  17 

Motor  Unit  Studies  in  Health  Dis- 
ease (Spring  Lecture  Series)  Dr. 
Alan  J.  McComas,  McMaster  Uni- 
versity. 2172  Medical  Sciences 
Building.  5 p.m.  (Neuroscience 
Institute,  Toronto  Neurological 
Society  and  Section  of  Neuro- 
sciences, Aacademy  of  Medicine) 

Early  Years  of  Astronomy  at  Tor- 
onto (Seminar)  Prof.  Helen  Hogg, 
Department  of  Astronomy.  David 
Dunlap  Observatory.  4 p.m. 

WEDNESDAY  18 

The  Promised  Land  (Film)  Histor- 
ical origins  of  Manitoba,  Saskat- 
chewan and  Alberta,  sixth  of  sev- 
en CBC  documentaries  in  Images 
of  Canada  series.  ROM  Theatre. 
5.30  p.m. 

THURSDAY  19 

Anton  Kuerti,  piano.  Walter  Hall, 
Edward  Johnson  Building.  8.30 
p.m.  Tickets  $5,  students  and 
senior  citizens  $2.50.  Cheques 
payable  “Special  Concerts”,  en- 
close stamped,  addresse'd  envel- 
ope. Box  office  928-3744. 

FRIDAY  20 

What  is  Acceptable  Theory  and 
Proof  in  Psychical  Research?(Lec- 
ture)  Dr.  An drija  Puharich,  neuro- 
logist. Convocation  Hall.  8 p.m. 
Tickets  at  door,  $2,  students  50 
cents.  (Interdisciplinary  Studies) 

SATURDAY  21 

History  of  Medical  and  Related 
Sciences  (Lecture)  Dr.  Ruth  G. 
Hodgkinson,  Jason  A.  Hannah 
Professor  in  the  History  of  Medi- 
cal and  Related  Sciences,  Queen’s 
University.  Convocation  Hall, 
8.15  p.m.  Doors  open  7.30  p.m. 
(Royal  Canadian  Institute) 


